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The Ohio Valley Construction Employers Council, Inc. is a multi-employer contractors’ trade association consisting of member 
firms primarily engaged in the construction and related industries. Organized in the 1940’s as the Ohio Valley Builders Exchange, 
Inc., the organization grew out of a conviction among a group of astute, farsighted contractors that believed industry objectives 
can best be attained by team work and cooperation - by ASSOCIATION.
 
Restructured in 1973 as an amalgamation of various local contractor associations in the Valley, the OVCEC represents all facets 
of the construction industry including: The Wheeling Area Association of Plumbing, Heating and Cooling Contractors; The 
Wheeling/Steubenville Area Sheet Metal and Roofing Contractors’ Association; The Wheeling/Steubenville Association of 
Painting Contractors; and The West Virginia Highway/Heavy Contractors’ Association. The Construction Employers Council 
has developed a close liaison with the West Virginia Construction Council, the Ohio State Construction Council, and the 
National Construction Employers Council (NCEC). Close liaison with tri-state sister associations serves to further develop the 
organization’s regional coverage of West Virginia, southeastern Ohio and portions of Western Pennsylvania.
 
The Ohio Valley Construction Employers Council, Inc. is dedicated to the advancement of the construction industry and the 
protection of its members and the general public.
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National Road Utility Supply, Inc. was 
founded in 1985 on quality principles, 
products, and service. We continue today 
with these same three ideals. NRUSI 
stocks and distributes a broad line of 

water works supplies and materials to 
municipalities and contractors. With three 
locations to serve you, you can count on  
the high quality of service our customers 
have come to expect from us.
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I was hoping that by the time we issued the Summer edition of  the 2020 OVCEC’s UNDER 
CONSTRUCTION magazine we would have put the COVID 19 matter behind us. 
Unfortunately, the Corona Virus is more in the news now, it seems like, than it was before this 
second wave hit. What is worse is how it is affecting our lives this second time around. With 
the first wave, while it changed the way we lived and worked, our spirits remained high and we 
fully expected things to return to normal in a few weeks. But as businesses reopened and life 
started to return to normal and the economy was bouncing back, the unofficial second wave 
dominated the news causing states to pump the recovery brakes in some cases or slam on the 
brakes in other cases. We are now hunkering down designed to slow the spread of  the corona 
virus, yet again.

The general mood of  businesses and the public is much less optimistic this time around. There 
is no light at the end of  the tunnel or so it seems. Small businesses and some large national 
corporations that eked out a survival from the first go round are doubtful they can withstand 
another protracted shutdown or major slowdown. We are all now wondering if  life will ever 
be the same again. We know a vaccine is just over the horizon and treatment methods for the 
Corona Virus are much more effective in saving lives and lessoning the severity of  the illness. 
Yet we as the public cannot seem to shake this feeling of  doom and dread resigning ourselves 
to the belief  that life will never be the same again.

I am confident that life will return to normal.  It may be a somewhat new normal but the 
underlying economy is still strong. Businesses will rebound and before we know it, COVID 19 
will be a distant memory. The coming weeks and months are going to be challenging for our 
industry, for the broader economy and for our country. The construction industry will play 
a major role in the economic recovery of  our region and nation. So, stay the course. With 
perseverance, innovation optimism and ignoring the over dramatization of  the effects of  this 
pandemic as is being reported by the mainstream media, we will get through this together.

EXECUTIVE DIRECTOR’SREPORT

Businesses 
will rebound 
and before 

we know it, 
COVID 19 will 

be a distant 
memory. 

Jack Ramage



Doctors, Nurses & Staff!
FOR BEING THERE FOR ALL OF US!

Thank You!



 

KARRAS PAINTING LLC 

Karras Painting LLC, one of the oldest painting 
companies in the Ohio Valley, was started in 1943 by 
Michael Karras. Formerly a ship’s captain in the Greek 
Merchant Marines, Karras came to America as a young 
man and married Betty Valan, whose father started 
the firm J.M. Valan Company, and settled in the Ohio 
Valley. Michael Karras started the business as a sole 
proprietorship operating from his home. In 1969 the 
company incorporated, expanding services and areas 
of operation and have in peak time employed as many 
as 40 painters. 



8

LEGISLATIVE UPDATE

BY PAT MCCUNE

WEST VIRGINIA & 
OHIO
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Like many state primary elections, the coronavirus delayed the West Virginia 
primary election until Tuesday, June 9. The results were a mixed bag of  many 
predictable outcomes and a few surprises. First the predictable:

Governor Justice, who was running as a republican after switching parties in 
2017, cruised in his bid to capture the republican nomination for a second 
term as WV‘s chief  executive. He easily defeated a field of  six republican 
hopefuls led by former Secretary of  Commerce, Woody Thrasher. The 
Governor garnered an impressive 63% of  the republican vote and will now  
face the democratic nominee, Ben Salango in the November general election. 
Salango, a trial attorney, is a current elected Kanawha County Commissioner. 
He won in a rather close contest over community activist, Stephen Smith 
and State Senator Ron Stollings. Justice will be considered a heavy favorite 
heading into the general election. 

The other existing Incumbent statewide officials, commonly referred to 
as the Board of  Public Works, were all renominated for another four year 
term: They include Patrick Morrisey (R) - AG, John Perdue (d) - Treasurer, JB 
McCuskey (R) - Auditor, Ken Leonhardt (R) - Agriculture, Mack Warner (R) 
- Secretary of  State. All incumbents will face opposition in the fall. Morrisey 
will face Beckley labor attorney, Sam Brown Petsonk in November. Petsonk 
narrowly defeated his democratic rival, WV Delegate Isaac Sponaugle, by a 
mere 146 votes. The result reflected the narrowest margin ever recorded for a 
statewide officeholder. Long-time Democratic Treasurer John Purdue will run 
against former Berkely County Delegate Riley Moore. Agriculture Secretary 
Leonhardt will face current Morgantown State Senator, Bob Beach. WV 
Auditor JB McCuskey will be challenged by former assistant state Auditor, 
democrat Ann Claytor. Lastly, current Secretary of  State Mack Warner will 
face a rematch in the general election. Warner defeated democratic incumbent 
Natalie Tennant in the 2016 general. Tennant will be vying to get her old job 
back in 2020.

The biggest primary surprise was the defeat of  Senate President Mitch 
Carmichael (R-Mason County). Carmichael was defeated by an elementary 
school teacher and political newcomer, Amy Grady. Grady seemed to benefit 
from Carmichael’s strident and public opposition to the 2018 state teachers 
work stoppage. The polarizing strike lasted two weeks before a significant 
pay raise brought the teachers back to the classroom. Carmichael’s defeat 
will certainly lead to some caucus intrigue in selecting the next leader. Early 
speculation centers around a few Senate incumbents: Senate Judiciary Chair, 
Charlie Trump (Morgan-District 15); Senate Finance Chairman, Craig Blair 
(Berkeley-District 15); and, current Majority Leader Tom Takubo (Kanawha-
District 17). There could be other hopefuls who might surface between now 
and November. All of  this conjecture presumes that republicans maintain 
their caucus advantage in 2021.

Besides Carmichael’s loss, two other incumbent republicans Senators lost In 
their Primary reelection bids: Sue Cline (Wyoming-9th District) and John 
Pitsenbarger (Nicholas-11th District). 

There were seven incumbent House Republican incumbents who were 
defeated by opposing GOP candidates, including former House Majority 
Leader Daryl Cowles. Cowles had served his eastern panhandle district for 
over a decade. No democratic incumbents In the WV House or WV Senate 
were defeated in yesterday’s primary battle.

The West Virginian primary saw the election of  three members to the WV 
Supreme Court of  Appeals:  in Division 1, current Incumbent Chief  Justice 
Tim Armstead defeated former Chief  Justice Richard and Marshall County 

Judge Dave Hummel. Armstead had 41% of  the vote to Neely’s 36% and 
Hummel’s 23%; in Division 2, Beckley lawyer and long-time legislator, Bill 
Wooten, won a close race over Kanawha County Judges, Joanna Tabit and 
Jim Douglas. Wooten will replace retiring Justice Margaret Workman; in 
the unexpired Division 3 seat, current appointed incumbent, Justice John 
Hutchinson, defeated Circuit Judge Lora Dyer of  Jackson County and 
Charleston attorney Bill Schwartz. Hutchinson will serve the remaining four 
years left on the term of  former Justice Allen Loughry. Loughry was convicted 
of  federal fraud charges n 2018. 

There were no surprises in the state’s federal races. All of  the republican 
incumbents claimed victories in their party’s nominating process. They 
include: US Senator Shelly Moore Capito; US Congressman David 
McKinley (1st District); US Congressman Alex Mooney (2nd District); and, 
US Congresswoman Carol Miller (3rd). All will face democratic opposition 
in the fall. 

LOCAL HOUSE LEGISLATIVE RESULTS: 
Hancock County (1st District) - Republican  incumbent Delegate Pat 
McGeehan and former Delegate Mark Zatezalo will face democratic 
nominees Ron Jones and current Assistant Prosecutor Jack Wood. 
Brooke County (2nd District) - Democratic incumbent Phil Diserio will face 
republican challenger, Gordon Greer.
Ohio County (3rd District) - Republican incumbent Erikka Storch and a 
young political newcomer, Dalton Haas, will face democratic incumbent 
Shawn Fluharty and democratic challenger, Ben Schneider.
Marshall County (4th District) - Democratic incumbent Linda Zukoff and 
democratic nominee and lawyer, Christian Turak, will square off against 
republican nominee, Charlie Reynolds.
Wetzel County (5th District) - Long time Democratic incumbent, Dave Pethtel 
will face off against his GOP nominee, Phillip Wiley.

LOCAL SENATE LEGISLATIVE RESULTS:
1st Senatorial District (Hancock, Brooke and Ohio counties) - Republican 
incumbent Ryan Weld easily held off a challenge from Weirton businessman, 
Jack Newbrough. Weld will face long time Democratic Hancock County 
Delegate, Randy Swartzmiller, in the November general election.
2nd Senatorial District (Marshall, Wetzel, Tyler, Ritchie, Calhoun, Gilmer, 
Doddridge, Marion and Monongalia counties) - Republican incumbent Dr. 
Mike Maroneyhandily defeated his challenger and will face John Marshall 
High School teacher, Josh Gary, in the November general.

WV POLITICAL NEWS
The coronavirus, and its subsequent effect on the state economy and public 
health, has consumed most political news since its inexorable advances in 
early March. After the early CV-19 led shutdown, Governor Justice has had 
to juggle the delicate reopening of  the state’s economy while continuing efforts 
to monitor and suppress the spread of  the virus to greater numbers of  state 
citizens. Until some recently occurring outbreaks, the Governor’s initial virus-
related policies seemed to significantly slow and limit the infection rate among 
West Virginians. Recent upticks in certain group infections, if  not limited, 
could force Justice to reintroduce some of  the earlier restrictive measures.

Like all states, WV is not immune to the budget challenges created by the 
virus and subsequent economic shutdowns imposed by the federal and state 
governments. State Tax Department officials are predicting that the state will 
likely experience a budget deficit amounting to approximately $300 million 
by the end of  June.
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OHIO
Like West Virginia, Ohio’s primary election was also delayed by fears of  
massive group infections from the coronavirus. Instead of  the conventional 
precinct driven election process, Governor Mike DeWine and Secretary of  
State Frank LaRose cancelled the regularly scheduled March 17 primary and 
switched to an absentee-only election and extended the voting  schedule until 
April 28. Although 2020 is a federal and presidential election year, Ohio will 
not be conducting any votes for statewide office seekers. 

Here are the local winners for offices in eastern Ohio: 

US Congress - incumbent Republican Bill Johnson (Ohio-6th District) will 
face democratic challenger Shawna Roberts. This will be a rematch of  their 
2018 face off which Johnson won with 70% of  district votes cast. Roberts 
is a self-described mother from Barnesville, Ohio. Johnson will be seeking  
his sixth consecutive two-year term representing most all of  eastern Ohio 
River counties. 

Ohio General Assembly - Ohio State Senate incumbent Frank Hoagland 
(R-30th) will square off against democratic challenger Michael Fletcher. 
Hoagland is a retired Navy Seal with over 30 years of  military service before 
returning to eastern Ohio in 2011 and starting a small business in Jefferson 
County. He was first elected in 2016 when he upset incumbent State Senator 
Lou Gentile. Fletcher, a realtor and financial service provider, hails from 
the Athens area. On the House side, Incumbent Jack Cera (D-96th), the 
long-time legislator from eastern Ohio will be term limited and, therefore, 
prevented from serving another consecutive term in the General Assembly. 
He will be replaced by either the republican nominee, Ronald Ferguson, or his 
democratic challenger, Richard Olivito. Ferguson is a Wintersville resident, a 
former TV reporter and an ordained pastor. Olivito is an attorney with over 
17 years of  legal experience focusing on criminal defense and personal injury. 

OHIO POLITICAL NEWS
Similar to WV and all state Executives, Governor DeWine has had to deal 
with a steep decline in state revenues That began immediately after ordering 
personal, business and institutional shutdown of  the state to counter an early 
and alarming rise in CV-19 Infections. To offset declining revenues, DeWine 
ordered all state agencies to cut budgets by 20%. Moreover, the Governor 
initiated $800 million in  cuts to education Health care. The administration 
has also invoked a hiring and travel freeze, cut salaries, borrowed $3 billion 
from the feds for unemployment compensation benefits and, similar to 
Governor Justice’s plan, has transferred CARES ACT dollars into the state 
treasury. DeWine has resisted calls to draw down some of  the state’s $2.6 
billion rainy day contingency. He will likely use some of  those funds to counter 
expected shortfalls in FY  2021.

Ohio is also experiencing a recent increase on Covid-19 related infection rates. 
Governor DeWine, similar to Governor Justice, has had to walk a fine line 
between public health interests and the increasingly loud and demanding calls 
to open up the economy and put people back to work. Anti-shutdown groups 
have conducted Statehouse demonstrations calling for the end of  the phased 
shutdown orders. Some business groups are even suing the state for the loss 
of  their revenues and the closing of  many small businesses. Even as the public 
rancor increases, it is important to note that DeWine still enjoys a significant 
approval rating among state voters. 

There are a few bits of  good news in all of  the gloom surrounding Ohio state 
revenue issues: first, Governor DeWine has stated that he will not seek to raise 
taxes in order to climb out of  the budget mess; and, secondly, in April the 
Bureau of  Workers Compensation announced the return of  $1.6 billion in 
dividend payments to Ohio employers of  record. Prudent management has 
resulted in more than $10 billion in dividend payments awarded since 2013. 

Visi t  www.undos.com or fol low us on         :  Undo’s Family Restaurants

Famous Steak Night under ten bucks!

Legal WV Gaming
Banquet Facilities Available

UNDO’S CATERING – CALL US AT 304-233-5566
WE CATER ANY EVENT, NOTHING TOO BIG OR TOO SMALL

Reservations Accepted

A Taste of Italy ... 5 Locations!

The Finest Authentic Italian Restaurants and the Best Sports Bars in the Region – 
all from one family since 1953.

Undo’s West
51130 National Rd.
St. Clairsville, OH
740-695-8888

Undo’s Benwood
753 Main St. 
Benwood, WV

304-233-0560
CLOSED ON TUESDAYS

Undo’s Elm Grove
2153 National Rd.

Wheeling, WV
304-242-5585

OPEN FOR LUNCH

Undo’s Weirton
350 Three Springs Dr.

Weirton, WV
304-723-9700

Undo’s on the Pike
Quality Inn
700 Pike St.
Marietta, OH

740-374-7280

STEAKS • SEAFOOD • PIZZA • PASTA
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Ohio Valley Construction Employers Council’s 
Under Construction is slated to reach architects, 

engineers, inspectors, contractors, local and state 
government offices, building trade unions and 

representatives throughout the tri-state area. Reserve 
your advertising space today. 

304-242-0520
ovcec@ovcec.com
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The Ohio Department of  Transportation awarded SHELLY 

& SANDS, INC. of  Rayland, OH with a 6.7-million-dollar 
project in Jefferson & Columbiana Counties, OH that consists of  
resurfacing existing roads along State Route 7, a park and ride, 
and a rest stop, along with minor structural repairs. The project 
is set to be completed by November 2020.

KALKREUTH ROOFING AND SHEET METAL of  Wheeling, 
WV was awarded the contract to replace the roof  on the 
Marshall County Courthouse in Moundsville, WV. 

SHELLY & SANDS, INC. of  Columbus, OH will be regrading 
the slope along State Route 60 in Morgan Township, OH. The 
project is estimated to cost about a quarter of  a million dollars 
and should be completed by the middle of  August 2020.

In Belmont County, OH, OHIO-WEST VIRGINIA 

EXCAVATING CO. of  Powhatan Point, OH will be completing 
slide repair along State Route 647. The work will include repair 
by drilled shaft retaining wall. The quarter million-dollar project 
was slated to begin at the end of  April 2020.

The Puskarich Public Library renovation in Cadiz, OH has 
been awarded to GRAE-CON CONSTRUCTION, INC. of  
Stuebenville, OH. The $1 million project is slated to be completed 
by the Fall of  2020.

BEAVER EXCAVATING of  Canton, OH was awarded a slope 
repair project by the Ohio Department of  Transportation along 
Route 81 in Lima, OH. The project was completed in April 2020.

The Ohio Department of  Transportation awarded SHELLY & 

SANDS, INC. of  Columbus, OH a bridge replacement project 
in Washington County, OH. The 1.2-million-dollar project will 
consist of  replacing the existing slab bridge with a three span 
continuous concrete slab on a capped pile structure that spans 
the Southwest fork of  Wolf  Creek. 

In Wheeling, WV KALKREUTH ROOFING AND SHEET 

METAL of  Wheeling, WV was awarded the contract to 
replace the roof  at Heritage Port along the Ohio River. The 
project consisted of  a complete replacement, with EDPM roof  
membrane and custom fabricated edge metals. 

The OHIO-WEST VIRGINIA EXCAVATING CO. of  Powhatan 
Point, OH will be performing slide repair work along State Route 
250 in Marshall County, WV for the West Virginia Department 
of  Highways. The one hundred-thousand-dollar project is set to 
begin mid June 2020.

GRAE-CON CONSTRUCTION, INC. of  Steubenville, OH 
was awarded the 6.4 million-dollar contract to upgrade two 
elementary schools in the Edison Local School District. The 
Stanton and John Gregg Elementary Schools will get new 
windows, restrooms, and HVAC systems.

SHELLY & SANDS, INC. of  Columbus, OH will also be 
replacing a bridge in Jackson County, OH. The million-dollar 
project will see the old bridge replaced with a box beam bridge. 
The work is slated to be complete by October 2020.

KALKREUTH ROOFING AND SHEET METAL of  Wheeling, 
WV was awarded the contract to replace the roof  of  Swinton 
Hall at Wheeling University in Wheeling, WV. The complete 
replacement used an EPDM roof  membrane and custom 
fabricated edge metals. 

In Vinton County, OH SHELLY & SANDS, INC. of  Columbus, 
OH will be doing slide repair work along State Route 327. The 
half  a million-dollar project consists of  placing a drilled shaft, 
solder pile and precast lagging retaining wall to stabilize the 
section of  roadway and will be completed by October 2020.

SHELLY & SANDS, INC. of  Columbus, OH will be doing 
geological maintenance and slide repair work for the Ohio 
Department of  Transportation in Meigs County, OH. The half-
million-dollar project consists of  placing a king and plug pile 
retaining wall to stabilize the section of  roadway and should 
begin at the end of  April 2020.

SHELLY & SANDS, INC. of  Rayland, OH will be performing 
spot patching, for the Ohio Department of  Transportation, in 
several counties in OH. The one-million-dollar project is slated 
to be completed by the of  September 2020. 

A W A R D S  &  C O N T R A C T S
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MASON KANYUCH WASN’T VERY INTERESTED IN SCHOOL, and he certainly wasn’t crazy about the idea of  going to college. “At the 
time,” he said, “my goal was to graduate and own my own food truck.” If  he thought about learning anything new it was learning just 
enough about automobiles to fix his future food truck if  it ever broke down. “Being honest, the main reason I decided to go to the Belmont 
Career Center was to avoid more academic work. I wanted to learn what I could in the automotive technology program to help my food 
truck business. It was never in my plan to enter the automotive industry.”

All across the United States there are thousands of  kids like 
Mason who don’t find academics that appealing, nor the 
idea of  hunching over a computer for forty hours a week in 
an office, but aren’t made aware that there’s another route 
to career fulfillment. These young people still have dreams. 
They still want good jobs that give them a sense of  pride 
and pay a decent wage. But for a long time now schools have 
measured their success by the percentage of  their graduates 
who go on to attend college instead of  how many of  their 
students find gainful employment. The unintended message 
is that any other route to a career is somehow lesser and that 
those jobs just aren’t as good.
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But the Belmont Career Center, located in St. Clairsville, OH,  
had been showing students for 49 years that opportunities in  
skilled trades aren’t jobs you have to settle for, but rather fulfilling 
careers you should aspire to achieve. They offer a variety of  programs 
that teach skills in everything from Automotive Technology,  
which Mason excelled at, to Carpentry, Welding, and  
Construction Trades. Plus a number of  programs in the rapidly 
growing health industry, hospitality & tourism, and the ever-
updating technology industries.

Students can start attending BCC as early as the 9th grade. “Our 
popular programs are the skilled trades and mechanics programs.” 
Said Brenda Garletts, Job Placement & Outreach Coordinator at 
the Belmont-Harrison Career Centers. “Several of  our students 
have been hired before they graduate. We offer Early Job Placement 
where seniors can work in their field in their second semester. Many 
times, employers officially hire the graduate upon graduation,” said 
Ms. Garletts. “Many of  our students also enter into apprenticeship 
programs in our local unions.”

“If  parents knew that their kid could start out as an apprentice 
making $30-40K a year with zero student loan debt,” says Rodney 
Boniti, President of  HE Neumann in Triadelphia, WV, “And in 
five years be making upwards of  $70k I think we’d have a lot more 
students seeking jobs in skilled labor.” Mr. Boniti knows all too well 
the frustrations today’s companies are faced with when trying to 
find qualified, well-trained candidates to fill job openings. 

And it's a problem that’s projected to get a lot bigger in the coming 
years. It’s estimated that nearly 31 million positions will need to be 
filled over the next five years when an entire generation of  workers 
hang up their hard hats for the last time, taking with them years of  
experience and institutional knowledge. 

Those are a lot of  boots to fill and not a lot of  time to get new 
employees enough experience to replace them. “Contractors have 
been trying to pick up the slack by offering on the job training, but 
that can cost the company quite a bit of  money,” said Mr. Boniti. 
“How do you justify sending two men out on a job that really only 

TECHNICAL
PC & Network Technology
BUSINESS
Marketing
Visual Graphics
PERSONAL SERVICES
Hair Design
Dental Assisting
Culinary Food Service
Allied Health Science
Entertainment Marketing & 
Broadcast Journalism
Emergency Medical Technician (EMT)
Pharmacy Technician

SKILLED TRADES
Welding

Auto Collision Technology
Carpentry

Precision Machining
MECHANICS

Automotive Technology
Argicultural Mechanics (Diesel)

Small Engine Technology
SPECIAL PROGRAMS

Hospitality & Tourism
Construction Trades

PROGRAMS
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requires one? You can’t pass that cost along to the customer, so we 
wind up absorbing it.”

Which is why the BCC isn’t just sitting back, content with its nearly 
fifty years of  service, they’re actively planning for the next fifty years. 
“Career Technical Education (CTE) will continue to grow,” said 
Ms. Garletts. “As our population ages, health care will continue to 
be a major employer. More doctors, nurses, nursing facilities will be 
needed to support the aging population. Also, the need for EMTs, 
STNAs, Medical Assistants and Coders will continue to grow.

We have seen and will continue to see more changes in the 
automotive industry. More electric cars will be produced. Self-
driving cars, also known as autonomous cars, are a goal of  a 
lot of  automakers and technology companies. You can’t buy an 
autonomous car today, but in the next 50 years we will see more 
levels of  semi-autonomous cars and potentially autonomous cars. 
Training will be needed for technicians and auto collision workers 
for these vehicles. 

Collaborative agreements with employers and education partners 
will continue to grow to meet the demands for skilled workers. 
Training will be essential for employees. More experiential learning 
will take place with programs like our Early Job Placement to 
provide students the on-the-job training. More apprenticeship 
programs will be available that will enhance partnerships with 
industry. Job Shadowing will continue to help students explore the 
different fields that are available. Our instructors will continue to 
take our students to local businesses to familiarize them with the 
different employers and available jobs in our region.”

Once Mason Kanyuch started in the automotive technology 
program, he realized how interesting the work was. “I was working 
at Sears when I realized my fantasy of  owning a food truck was just 
that, a fantasy. My dad said, “If  you know how to work on cars then 
there will always be work.” So, I asked Mr. Garrett (Matt Garrett is 
the Automotive Technology Instructor) to give me as much work as 
he could so I could learn as much as possible.”

The message of  “work smarter, not harder” has been around 
forever and usually pits images of  a happy kid in a cap and gown 
against a dejected looking fellow in work overalls covered in grease. 

This notion hasn’t really been challenged in the 50 years since high 
schools across the country began their all-out push to send kids 
to college. Mr. Boniti thinks that high school guidance counselors 
who only suggest higher education and schools that cut back on vo-
tech and shop classes is only part of  the problem. “It’s also parents 
who want their kids to be better off than they were and mistakenly 
think that can only be achieved by going to college. As well as a PR 
failure of  employers and unions that haven’t helped educate the 
public about great job opportunities that come with the freedom 
from student loan debt.”

Skilled trades will always be in demand. When your air conditioner 
dies in the middle of  July or your pipes rupture on Thanksgiving 
Day you are grateful that they can take your call. These jobs  
also tend to be “recession proof ”. “If  a good HVAC tech moved 
to this area today, they could have a job within 24 hours,” said  
Mr. Boniti. “There aren’t a whole lot of  other professions that can 
make that claim.” 

“Jobs are changing,” said Ms. Garletts, “and there is a need to 
properly educate and train the current and future workforce 
for those changes. Our career centers will continue to provide  
that training. as we continue to monitor the in-demand jobs for  
the future.” 

Mason seems pretty happy with his decision, even if  he didn’t know 
where it was going to lead him at the time. “As a kid just wanting to 
learn enough to work on a food truck, I am now an ASE certified 
technician, thanks to a great program and instructor.” The 300 
other students who attend the Belmont Career Center will one 
day, hopefully, be saying the same thing as they head out into the 
workforce. If  their stories can help other students and parents see 
that there’s an alternative to a 4-year degree that still leads to a 
promising career we can begin to close the skills gap. But we all 
have to be part of  the solution.

There are over 1,000 apprenticeship programs in Ohio and West 
Virginia, if  your business or union offers an apprenticeship or job-
shadowing program, please let us know at the OVCEC so we can 
help spread the word. And maybe by the time Mason is ready to 
retire the term “skills gap” will be a thing of  the past.
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As we navigate the pandemic, and its resulting impact on 
the economy, employers are having to make the very difficult 
decision of  whether to reduce their workforces.  Obviously, 
this decision should not be made lightly, and employers 
should try to find other ways to trim the budget, if  at all 
possible.  Not only do reductions in force impact employee 
morale, they can also impact the employers’ ability to recruit 
and retain talent as the business moves forward in the wake 
of  the reduction.

Assuming there is no path forward but through some sort 
of  reduction, an employer should first consider whether a 
furlough or a voluntary reduction in force would allow it to 
achieve its budgetary goals.  A furlough is generally accepted 
as a temporary reduction in hours (either in whole or in part) 
in which employees are expected to be brought back into  
the workplace after a short amount of  time. Some 
considerations with a furlough include what impact a 
furlough has on the employer’s benefits programs, whether 
the employer’s state wage payment laws require it to payout 
all accrued benefits with a cash value at the time the furlough 
is announced or whether it can wait until a permanent 
decision to sever employment is reached, and whether the 
temporary nature of  the furlough would somehow exclude 
employees from collecting unemployment benefits under 
state law.  Another consideration for employers is whether 
a furlough will be of  such length that it will be considered 
an “employment loss” for purposes of  triggering the Worker 
Adjustment and Retraining Notification Act (“WARN”) 
(discussed more fully below).

A voluntary reduction in force (VRIF) is another lower-
risk option if  an employer needs to reduce its headcount.  

Typically, in instituting a VRIF, an employer will send 
out a communication to all employees, all employees in a 
certain division, or all employees with a certain title and 
make a request for volunteers to separate from employment 
in exchange for a cash payment.  Some employees might 
be willing to volunteer so that they maintain control 
(understanding that an involuntary reduction in force 
may be on the horizon). Some employees might be willing 
because the job is not a right fit for them and taking such a 
package will provide them a cushion to get them to a new 
job, and some employees might see it as a way to bridge 
the gap between where they are  and retirement.  In fact, 
depending upon how generous the package is, an employer 
might find that it has to deny some employees participation 
in the reduction because too many volunteered.  One of  
the biggest benefits to offering a VRIF when reducing the 
headcount becomes necessary, is that it allows employers to 
meet their budgetary goals while reducing much of  the risk 
of  litigation based upon discrimination.  If  the employer can 
demonstrate that the reduction is truly voluntary, the former 
employee will have a difficult time showing that the employer 
took a discriminatory and adverse action against her.  And if  
an employer wants to even further reduce its risk of  exposure 
to suit, it can require employees volunteering for the VRIF to 
execute a full release in exchange for the severance payment. 
If  the release is properly crafted in compliance with state and 
federal law, an employer can almost completely eliminate 
the risk of  suit from the employees who sign it.

If  an involuntary reduction in force is the best path forward 
for an employer, then it should ensure that it has a set of  
objective criteria for electing the employees for the reduction.  
Ideally, the employer would create, for the benefit of  legal 

So long, Farewell, Auf Wiedersehen, goodbye
Considerations when tough times require a reduction in force.
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Allison Williams is a member of Steptoe & Johnson PLLC and regularly counsels clients on labor and employment 

issues.  She assists employers in a wide-range of businesses and enjoys learning about the labor and employment 

issues unique to that industry.  Allison also practices in the area of higher education and has defended Title IX 

litigation and counseled institutions about issues ranging from FERPA to FMLA to ADA compliance.  She is a 

member of the Defense Research Institute, Defense Trial Counsel of West Virginia, and the Society of Human 

Resource Managers.  Allison received her juris doctor from West Virginia University and her undergraduate degree 

from Dickinson College.  She is licensed to practice law in Pennsylvania and West Virginia.

So long, Farewell, Auf Wiedersehen, goodbye
WORKFORCE

counsel, an analysis of  the workforce and a ranking for the 
selection.  If  the employer does not involve counsel (which it 
should), it will want to evaluate whether there is any common 
denominator amongst the group selected.  For instance, if  
after applying the criteria, the list of  selected employees is 
comprised overwhelmingly of  a certain protected class, 
then the employer should re-evaluate the selection criteria 
and determine whether it should be reworked so as not to 
have such an adverse impact on one protected category.  Of  
course, if  the employer has a collective bargaining agreement 
in effect with the impacted workers, it should consult the 
CBA to determine whether it contains any provisions which 
would dictate the selection criteria or which would impose 
any other obligations on to the employer.  Quite obviously, 
the highest risk with an involuntary reduction in force is 
litigation relating to those selected.

Once an employer determines who must go, it must also 
consider who to tell about the reduction in force.  The 
WARN Act requires that employers who are reducing 
their workforce, and that meet certain criteria, notify the 

employees, the union (if  applicable), and governmental 
officials 60 days before the reduction in force becomes final.  
If  the employer fails to comply with the Act, then it becomes 
liable for back wages, attorneys’ fees and costs and possibly 
other fines or penalties.  There are state WARN acts which 
also need to be considered depending upon the employer’s 
state of  operation.

In addition to the considerations above, employers who 
implement any type of  reduction in force should also 
consider whether immigration laws, employee-benefits laws, 
tax laws, leave laws, and other laws which protect employees 
are impacted.  

Bottom line: before “bidding adieu” to segments of  its 
workforce, an employer should get help from experts in order 
to spot and navigate the issues on the front end of  the process 
in order to avoid the cost of  litigation afterward.
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In October 1918, as the United States, and the world, was dealing 
with the second wave of  the 1918 Pandemic Influenza, Wheeling, 
WV’s health commissioner made the decision to close businesses and 
ask people to quarantine in their homes. After the pandemic had 
ended the State of  West Virginia would claim to have seen 71,000 
cases with nearly 3,000 deaths. One of  the many dead was the 
husband of  Sarita Oglebay Burton, Courtney Bourton Sr. It’s not 
hard to imagine Sarita, the daughter of  Earl Oglebay, taking solace 
in the gardens around Waddington Cottage and going for long walks 
along the streams and through the fields of  her father’s farm.

Over 100 years later, as we find ourselves in an eerily similar situation, 
many local residents have also turned to Oglebay Park as a refuge, 
and welcome change of  scenery, as COVID-19 has kept us penned 
up in our homes for months and wreaked havoc on our economy. 

One of  the largest city parks in the country (and the only one that’s 
self-funded) Oglebay is in the unique position of  operating several 

different types of  businesses; hotels, restaurants, golf  courses, a zoo, 
museums, swimming pools – all of  them very dependent on guests 
stopping in for a day or the weekend. So as the state slowly opens 
back up, and people start to venture into restaurants and shops again, 
it seemed like a good time to check in on the state of  Oglebay and 
see how this nearly 100 year old institution is getting by during this 
challenging time.

“We’re the front door to West Virginia for many people,” says Eriks 
Janelsins, President & CEO of  the Oglebay Foundation, “And we like 
to see ourselves as that welcome sign.” Although most of  the state 
have been working from home, the staff at Oglebay have been taking 
advantage of  this down time to do many maintenance and upgrading 
projects, like the newly opened Garden Bistro just down the path from 
the amphitheater. Originally slated to open during Memorial Day 
Weekend the new farm-to-table restaurant, that boasts picturesque 
views overlooking the park, saw delays in the supply chain thanks to 
the coronavirus.



The difficulty in obtaining supplies from overseas factored into other 
projects as well. At the Good Zoo a new playground that was slated to 
be built had to find a new vendor when the original one couldn’t fulfill 
their order. “We ended up choosing the model we did because it was 
made here in the U.S. so we knew we could get it. But now we’re shy 
to start other projects because of  those types of  issues.”

But there is still plenty of  activity up on the hill as crews paint roofs 
and tend to the grounds. The Wheeling Park Ice Rink, first built 
in 1962, is getting a much-needed upgrade. Crews from OVCEC 
member Savage Construction Company in Wheeling helped rip up 
the old concrete pad as the 1.3 million-dollar project got underway 
in May and hopes to be finished in time for skating season this Fall. 
“We’re going to change the entire configuration of  the rink which will 
provide a better spectator experience.”

Although the coronavirus is responsible for the cancellation of  almost 
all of  the corporate business that normally comes through the hotel, 
this summer, as West Virginia began its 10-week “West Virginia 

Strong” plan for reopening, business has begun to pick back up as 
families, suffering from cabin fever, have been booking stays at the 
lodges and cottages. “We’re actually full this weekend,” said Mr. 
Janelsins, as he explained the extra steps the staff now takes to clean 
and sanitize every room after a guest checks out. “Once the room has 
been sanitized the staff will put a seal on the door so the next guest will 
know that no one else has been in their room.”

“Bookings are uncertain,” said Mr. Janelsins, “But we have good 
momentum going into the Summer. We are fortunate for where we 
are today.”

And the area is fortunate that a place like Oglebay Park exists during 
this tumultuous time. Fortunate that is has weathered so many 
moments like this in the past and still been able to provide a place 
to escape to, a place to play and learn, for people of  all ages. We are 
grateful for Earl Oglebay’s vision and all the stewards who continue 
to keep it alive.

Bridge to the Past
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KALKREUTH ROOFING AND SHEET METAL WORKING ON LOCAL  
SPORTS COMPLEX 
KALKREUTH ROOFING AND SHEET METAL (KRSM) is proud to be a part of  the 
team tasked with building the Sports Complex at the Highlands in Triadelphia, WV. 
KRSM will be responsible for the installation of  435 squares of  EPDM with pavers, 3 
metal roofs, 50 SQ foam panels, screen wall panels, and ACM metal panels fabricated 
by East Coast Metal Systems (ECMS). ECMS is fabricating approximately 509 panels 
for 9,171 net square feet of  4mm FR Core ACM panels, utilizing their EC-200 Dry 
Joint Rain Screen. 
The Sports Complex is set to open in 2020 and will serve as the premier location to 
host the best events, tournaments, and programs in the Mid-Atlantic region. The state-
of-the-art building will also give individuals the opportunity to play both indoor and 
outdoor sports year-round and it will house multiple volleyball courts, a football field, 
and an arcade are just some of  the amenities.

KALKREUTH 
ROOFING AND 

SHEET METAL 
(KRSM) 

CONSTRUCTION BRIEFS
Rendering of  Highlands Sports Complex
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LOCAL BUSINESSES DONATE RESOURCES AND LABOR TO RESTORE ROOF 
ON OGLEBAY’S HISTORIC “CADDY CAMP” 
Three local businesses teamed up to rebuild the roof  on Oglebay Resort’s historic 
“Caddy Camp” building. ABC Supply of  Benwood donated roofing materials, while 
WHEELING DISTRIBUTION provided the gutters and downspouts, and roofing labor 
and installation was donated by KALKREUTH ROOFING AND SHEET METAL.   
Built in the 1930s by the Civilian Conservation Corps (CCC) and designed by famous 
golf  architect, Bob Biery, this quaint building served as the dining hall for golf  caddies 
throughout the 1990’s. Youngsters from all over the Ohio Valley would spend the 
summer at Caddy Camp, caddying and working odd jobs throughout the park. 
Kalkreuth Roofing & Sheet Metal’s Sales Manager, Dan Tennant, attended Caddy 
Camp as a kid, as did many others born and raised in the Ohio Valley. “I spent the 
summer heading into 8th grade at Caddy Camp as a caddy, so it’s very near and dear 
to me. The roof  was in dire need of  replacement but was not on an urgent list for 
Oglebay”, said Dan Tennant. “With the new roof, Caddy Camp will live on to make 
memories for the next generation.” 
Although the original “Caddy Camp” program has been discontinued the historic 
building lives on, providing a memorable space for small parties, weddings, family 
reunions and other celebratory gatherings.

KALKREUTH 
ROOFING AND 

SHEET METAL 
(KRSM) 
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CATTRELL COMPANIES, INC. RENOVATES FIFTH FLOOR AT WVU MEDICINE 
REYNOLDS MEMORIAL HOSPITAL 
CATTRELL COMPANIES, INC. of  Toronto, Ohio is renovating the fifth floor of  the 
WVU Medicine Reynolds Memorial Hospital which will house a state-of-the-art in-
patient behavioral health facility. Scheduled to be completed in the July 2020, four 
divisions of  Cattrell are working in unison on the $5 million project. Michael Boone is 
the project manager overseeing the General Contracting as well as the HVAC, Piping 
and Plumbing. “We are excited to be instrumental in this renovation project that will 
provide behavioral health services to the community,” said Christine Cattrell Hargrave, 
president and CEO of  Cattrell Companies, Inc.

Once the renovation is complete, the new Department of  Adult and Adolescent Psychiatry 
will have a modern, 24 bed inpatient facility to meet the needs of  the community. This 
project began in November, 2019 when the creation of  the department was announced. 
The department will serve the mental health needs of  patients of  all ages.

Cattrell Companies brings more than 80 years of  experience in all aspects of  construction 
to a project including general contracting, electrical, plumbing, piping, HVAC along 
with sheet metal and piping fabrication shops. The experienced team at Cattrell provides 
efficient planning, integrity and value to all of  their projects.

CATTRELL 
COMPANIES, INC.



CONSTRUCTION 
BRIEFS

HIGHLANDS MENARDS 
Menards at the Highlands hasn’t opened yet, but a 200,000 square foot super-store 
sits fully constructed with empty shelves in a spot which was just vacant land this time 
last year. A construction project of  this size is challenging, but with the help of  local 
contractors, KARRAS PAINTING, ERB ELECTRIC, and HE NEUMAN, the challenge 
was met head on. Shawn Zoladz of  Karras Painting said, “We have used over 5,000 
gallons of  paint and half  a dozen man lifts on this project alone.”  As the smell of  
paint dissipates, the long wait for a local Menards home improvement store will have 
to continue, as the COVID-19 outbreak has delayed the grand opening plans closer to 
Labor Day.

KARRAS 
PAINTING
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The Best in Quality, Service, and Experience
Since 1924

Commercial • Industrial • Residential
ØHVAC Services

ØRefrigeration

ØPlumbing

(304) 232-3040
www.heneumann.com

ØProcess Piping

ØFacility Construction

ØCustom Fabrication
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Enhancing 
Quality of Life.

Environment / Energy / Infrastructure   hullinc.com

Hull can provide a full suite of Survey 
services from our St. Clairsville based 
crews. We can also support your 
QA/QC requirements including Soil 
Compaction and Concrete Testing!

Call our St. Clairsville offi ce for further 
information: 740-217-7685
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Executive Director
Jack Ramage
Ohio Valley Construction
Employers Council, Inc.
President
Robert A. Gribben
Grae-Con Construction, Inc.

Mike Baker
Cast & Baker Corporation

Mike Carl
H. E. Neumann Company

Brian Hendershot
Ohio - West Virginia Excavating

John Kalkreuth
Kalkreuth Roofing & Sheet Metal, Inc.
Terry Lavorini
LM Construction, Inc.

Michael Leo
Jarvis, Downing & Emch, Inc.

2 0 2 0  OVC E C  Ad v i s o r y
B o a rd  o f  D i re c to rs

Michael J. Caruso
McCoy Consulting Services, LLC

Ernie Dellatorre
McKinley & Associates

Michael Gianni
James White Construction Company

Rich Heslop
Colonial Life & Accident

Tom Knight
ERB Electric Company

Rich Lucas
Main Street Bank

Ben McFarland
Steptoe & Johnson, PLLC

Art Musicaro
Nation Road Utility Supply

Kurt Paulus
Yahn Electric

Nick Sparachane
USI Insurance Services, LLC

Bernie Twigg
WesBanco

Glenn L. Walters
Walters Construction

John E. Wright
American Plate Glass, Inc.

Shawn P. Zoladz
Karras Painting, LLC

G E N E R A L  CO N T R AC TO R S
Cattrell Companies Inc
Grae-Con Construction Inc
James White Construction Company 
Jarvis Downing & Emch Inc
Kenco Corporation - General Contractors 
McCart Construction, LLC 
Stevens Engineers & Constructors 
Walters Construction Inc
Warren Door/Traichal Construction 

S P E C I A LT Y  CO N T R AC TO R S
A & A Construction, Inc.
A E Pelley Plumbing & Heating
Able Concrete, Inc.
American Plate Glass, Inc.
Angelina Stone & Marble Ltd
Atlas Mechanical Insulation, Inc.
Beaver Excavating Company
Brewer & Company of  West Virginia, Inc. 
Bruce & Merrilees Electric Company 
Buckeye Mechanical Contracting, Inc. 
Buckeye Steel, Inc.
Carpeting Unlimited, Inc.
Carpets by Jamison, LLC
Cast & Baker Corporation
Century Steel Erectors
Chapman Corporation
Complete General Construction
Conaway Flooring, LLC
DMAC, LLC
Doors Unlimited, Inc.
East Coast Metal Systems, Inc.
ERB Electric Company
Fire Foe Corporation
GPC Contracting Company
H E Neumann Company
Hanson Ready Mix
Intex Services, LLC
Kalkreuth Roofing & Sheet Metal, Inc.
Karras Painting, LLC
Kris-Crete Contracting, Inc.
Lighthouse Electric Company, Inc.
LM Construction, Inc.
LMS Construction, Inc.
LyndCo, Inc.
Martin Reinforcing
MET Plumbing
Mid Atlantic Maintenance
McCart Construction, LLC.
Mountain Aire Heating & AC
Murphy Consolidated Industries
N F Mansuetto & Sons, Inc.
Nicholson Construction Company
Ohio-West Virginia Excavating Company
Over & Under Concrete Construction, Inc.
Parks Drilling Company
Petticord & Son, Inc.
Power Contracting Company
Quality Steel Erecting
Republic Services
S A Comunale Company
Savage Construction Company

Schenerlein & Sligar, Inc.
Shelly & Sands, Inc.
Stewart Electric
The Flooring Center
United Electric of  Wheeling, Inc.
Universal, Inc.
Walden Industries, Inc.
Weirton Lumber Company
Whitacre Engineering Company
Yahn Electric Company, Inc.

ASS O C I AT E  M E M B E R S
4 Seasons Window Cleaning
A G Mauro Company
Advanced Communications
All Crane Rental of  Pennsylvania
American Sanitary Supply Co, Inc.
Anthony Investment Management, LLC
BB&T
Belmont Harrison Vocational School Dist.
Berry-Bippus-Chison & Foose, Inc.
Best Line Equipment
Black Diamond Equipment Rental
Blauvelt Sign Company
Bordas & Bordas, PLLC
Brandi Patt Design
Breisch & Crowley, LLC/BCdesignbuild.com
Brickstreet Insurance
Bridgeport Equipment & Tool
C S McKee LP
Capitol Business Interiors
City Advertisers
Colonial Life & Accident
Days Inn West
Edward Jones Investments
Famous Supply Company
FDR Safety, LLC
Felton CPA
First Choice America CFCU
Graybar Electric Company
Greencore Designs, Inc.
Hazlett, Burt & Watson, Inc.
Health Management Solutions
Hillside Motel
Hughes Design & Gift Gallery, Inc.
Hull & Associates, Inc.
Huntington National Bank
iHeart Media
Illinois Truck & Equipment
James C. Dawes Company
Jefferds Corporation
Johnstone & Gabhart, LLP
Justin Products
Kennedy Hardware Company, Inc.
Kozicki, Hughes, Tickerhoof, PLLC
Kris-Crete Contracting, Inc.
LBRA Architecture
Lollini & Sons, Inc.
M360 Apps, LLC
Mack’s Inc
Main Street Bank Corporation
Matheson Tri-Gas
Matyskiela & Grant Inc

Mazzella Welding & Fabrication, Inc.
McCoy Consulting Services, LLC
McGhee Office Supply & Furniture
McKinley & Associates
Mull Group, Inc.
Mutual Wholesalers of  Wheeling
National Road Utility Supply, Inc.
NCI - Nursing Corps
Ohio Valley Printing Company
PCS Companies, Inc.
Petroplus & Gaudino, PLLC
Phillips, Gardill, Kaiser & Altmeyer, 
PLLC
Ponzani Landscaping Company 
Precision Printed Products
Reynolds Memorial Hospital
Rhodes & Hammers Printing
Rocco & Strain, Inc.
Sands Electric Company
Scatterday Architecture
Specialty Supply Company
Spilman, Thomas & Battle, PLLC
State Electric Company
Steele Insurance Associates, Inc.
Steptoe & Johnson, PLLC
TaylorMade Printing Services
The First National Bank of  Powhatan Point
The McKeen Group
The Printing Press
Top Notch Landscaping & Supply, LLC
Totterdale Brothers Supply Company, Inc.
Undo’s Executive Catering Division
Uniglobe-Ohio Valley Travel Service
United Bank
USI Insurance Services LLC
V Systems 
WA Wilson & Sons, Inc.
WallacePancher Group
Warwood Media Group
Warwood Tool Company 
WesBanco Bank, Inc.
Westfield Companies - Ohio Farmers Ins
Wheelhouse Creative, LLC
Wheeling Office Supply
Whiteside of  St. Clairsville, Inc.
WTOV-TV
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OMNI STRATEGIC TECHNOLOGIES
Omni Strategic Technologies, one of  the Tri State’s premiere technology solutions providers, is proud to support businesses throughout 
the region. “Our approach to client support is simple, build strong relationships based on trust and best in class service delivery and 
provide our partners the right advice to drive their technology forward” says Chip Calissie (Director of  Business Development).” The old 
IT “Break/Fix “service model is outdated and clients simply expect more, our team at Omni works closely with our clients to provide 
advisory support and vCIO services (“Virtual” CIO) to ensure the tech needs of  today and tomorrow are met.”
“The IT landscape has changed, cybersecurity threats are increasing, and the challenges business leaders face are more complex than 
ever, so our support to our clients must change also. With Omni, you will find a proactive approach to all your technology needs, our 
engineers, technicians, client support specialists and team members will learn about your business, its’ challenges and present the right 
solutions to best meet the needs within your organization.  Our team can handle any issue, from help desk needs supporting your front-
line workers or complex projects or infrastructure upgrades, you can rely on Omni to design, implement and support all your technology 
needs. We pride ourselves on being a small company with big time talent.”

Omni Strategic Technologies can deliver solutions to meet any of  the following needs:
 • Hardware needs (Computers, Servers, Firewalls, Routers, etc)
 • Cyber-Security tools (Anti Phishing, Malware, EDR and Disaster Recovery/Backup)
 • Advisory Services/vCIO support
 • Project Management/IT Audits
 • Web Design and Web Advisory services

Omni’s partners can be found in the following vertical markets:
 • Professional Services (Legal, Accounting, Construction, Manufacturing)
 • Healthcare
 • Higher Education
 • Government and Public Safety

Contact us today for a free consultation regarding your technology needs and how we can help your team simply perform better!

www.omniperforms.com
800-300-5543
Support@omniperforms.com

WELCOME NEW MEMBERS

MCCART CONSTRUCTION
McCart Construction, LLC in Toronto, OH
General Contractor
(740) 381-4340
mccartconst@gmail.com
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Do You Remember...
Oglebay Golf Stag ‘00



NORTHERN DIVISION: 
740.699.0082     Fax: 740.699.0084

65945 Airport Road, St. Clairsville, OH  43950

AIRPORTS:
•  Installation of Engineered Material
 Arresting System (EMAS)
•  Crack Sealing
•  Asphalt Surface Treatment
•  Runway Marking (permanent and temporary)
•  Sealcoating

STATE/FEDERAL ROADWAYS:
•  Work Zone Traffic Control Devices
•  Raised Pavement Markers (RPMs)
•  Pavement Marking/Road Striping
•  Thermoplastics
•  Crack Sealing and Joint Adhesive

PROJECTS:
•  Driveways
•  Parking Lot Pavement Marking
•  Tennis/Basketball Court Coating

                                We are a Disadvantaged Business Enterprise (DBE) 
                                 Certified in Ohio, West Virginia, Delaware, 
                                   Florida, Indiana, Kentucky, Maryland, 
                                     New Jersey, New York, North Carolina, 
                                      Pennsylvania, Tennessee and Virginia.

O  F    W  E  S  T     V  I  R  G  I  N  I  A

Asphalt
Pavement

Association

SERVICES

WE OFFER

COMPANY

OVERVIEW

LICENSES

and Codes

SOUTHERN DIVISION: 
304.372.7770     Fax: 304.489.7214

3164 Southern Highway, Mineral Wells, WV  26150

AMBER SEMONES, PRESIDENT • ASEMONES@MIDATLANTICUSA.COM
www.midatlanticusa.com

Mid-Atlantic Maintenance

                      Mid-Atlantic Maintenance was established in 2010. 
           We are a Small Business Certified (SBE) and a Women-Owned business.

License Number: WV 047493
DUNS: 054116478
NAICS: 237310, 238990, 339950, 561990, 14621

With over 30 years of combined experience and competitive pricing, Mid Atlantic Maintenance 
offers a vast array of traffic related services. We are committed to providing 

great customer service. Serving the public and private sector, 
we consider no job to be “too Big or too Small”.

AIRPORT RUNWAY MAINTENANCE • STRIPING • TRAFFIC CONTROL • CRACK FILLING • SEALCOATING
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NATIONAL WOMEN IN ROOFING WHEELING COUNCIL CELEBRATE NURSES APPRECIATION MONTH
National Nurses’ Week, typically celebrated May 6-12, has been expanded to National Nurses Month, a decision made by the 
American Nurses Association. NATIONAL WOMEN IN ROOFING WHEELING COUNCIL, a new local organization, has 
collaborated with several sponsors to honor some of  Wheeling’s healthcare workers. 

“Nurses Month is personal for us, as we both have family members in the healthcare field and see how COIVD-19 has been more 
intense than a typical day,” said Stephanie Barry, NWiR Wheeling Council Co-Chair. “We are thankful for our healthcare workers 
all year long and National Nurses Month gave us a great opportunity to show the healthcare professionals our gratitude for their 
selfless dedication and commitment during these times.” 

National Women in Roofing (NWiR) is a volunteer-based organization that supports and advances the careers of  women roofing 
professionals. They provide networking, mentoring, education, and recruitment opportunities to empower women in roofing, and 
to contribute to the overall betterment and professionalism of  the roofing industry. 

“Stephanie and I started the Wheeling Council because we are both passionate about our industry and helping others,” said 
Shawnda Burgess, NWiR Wheeling Council Co-Chair. “This organization is a way for us to work with women in roofing and other 
construction trades, and to encourage each other to make a positive impact within the industry.”

Thanks to donations from KALKREUTH ROOFING AND SHEET METAL, EAST COAST METAL SYSTEMS, AMERICAN 

PLATE GLASS, Belmont County Salvation Army, Dawes Welding, KENNEDY HARDWARE, SPECIALTY SUPPLY, and 84 
Lumber, NWiR Wheeling Council was able to provide over 300 Wheeling Hospital healthcare workers with goodies to show their 
appreciation and support.

“As one of  the nurses on the front lines of  the COVID-19 pandemic, it humbles me to see the support given to us by the community. 
In my 30 years of  nursing, I have never experienced anything like this. This pandemic has changed the entire world and affects 
each of  us,” said Cara Gompers, MSN/Ed., RN, CEN, NREMT, Director of  Women’s and Children’s Services. “It inspires me to 
see how so many people have found a way to help, in their own way, from making masks, to donating meals, and supporting small 
businesses. The generosity of  the community and the National Women in Roofing is much appreciated.”

NWiR Wheeling, WV Council is always looking for new members to join that want to make a difference in our community and 
industry. Email nwirwheelingwv@outlook.com for more information.

MEMBERS
I N  T H E  N E WS
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 KALKREUTH ROOFING AND SHEET METAL PARTICIPATES IN CELEBRATION OF ROOF ADOPTION FOR RONALD 

MCDONALD HOUSE CHARITIES 

When approached with the opportunity to adopt 165 roofs belonging to Ronald McDonald House Charities (RMHC), 
members of  The Roofing Alliance, the foundation of  the National Roofing Contractors Association (NRCA), rose to the 
challenge. In June of  2019, Ronald McDonald House programs across the U.S. had roofing contractors who dedicated labor 
and materials to ensuring that the Houses stayed safe and dry. To celebrate achieving this feat, the Roofing Alliance has chosen 
to celebrate on the 165th day of  the year, showcasing members who gave back to their community through RMHC.
“We are grateful to our tremendous partners at The Roofing Alliance and astounded by the collaboration of  the industry to 
support 165 Houses across the country,” said Sheila Musolino, President and CEO of  RMHC, in an interview to NRCA 
Roofing News. “On behalf  of  the entire RMHC system and the children and families we serve, we thank you for your 
immense support.”

The initiative has grown beyond roof  inspection and repair, with companies providing alternative services in addition to 
roofing. KALKREUTH ROOFING AND SHEET METAL was proud to have all five of  their locations in the celebration. Some 
of  Kalkreuth’s divisions, such as Columbus and Wheeling, did provide free Preventative Maintenance Inspections, while 
others like Kentucky and Pittsburgh donated items off the Amazon Wishlist of  their respective locations. The Frederick, MD 
division adopted a family to show support.

“As a long-time member of  NRCA, it was an honor to participate in such an impactful program as RMHC”, said John 
Kalkreuth, Chairman of  Kalkreuth Roofing and Sheet Metal. “Being part of  an industry that comes together and provides 
support and services to deserving families shows the heart that the roofing industry has.”
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EAST COAST METAL SYSTEMS VICE PRESIDENT TO PRESENT AT METALCON

 John Trifonoff, Vice President of  EAST COAST METAL SYSTEMS, is planning to present at METALCON in Las Vegas, 
Nevada this October. As of  now, METALCON is still set to take place October 21-23 at The Las Vegas Convention Center. 
METALCON is the only global event dedicated to the use of  metal in design and construction.

Trifonoff will be speaking about a presentation titled, Bring Your MCM to Life with a Quality MCM Fabricator. East Coast 
is a proud MCM Fabricator and we are pleased to see our company be represented at this event once again!
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JD&E – WVU MEDICINE REYNOLDS MEMORIAL HOSPITAL

In April employees at WVU MEDICINE REYNOLDS MEMORIAL HOSPITAL received a donation of  around 2,200 twin ice pops,
provided by Ziegenfelder Frozen Treat Co. and JD&E CONSTRUCTION. Pictured are, from left, Mike Leo, CEO of  JD&E; Don Tiechman, 
Project Manager; Rich Wilson, Director Of  Facility Management at Reynolds; and Dan Loy, Vice President of  JD&E. Wilson said the twin pops 
will be shared among the staff at Reynolds, and enough were provided that patients will also be offered the frozen treats, if  their dietary needs 
allow it. “It’s great to see people in the community recognizing our efforts in healthcare, and the community partnership that’s formed with us 
and JD&E. Ziegenfelder’s is always a community-oriented business, so thank you to them for the recognition.”
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FELTON CPA NAMES THREE NEW PARTNERS TO STRENGTHEN FIRM GROWTH, VISION

FELTON CPA, A.C., a family-owned accounting and consulting firm with a 30+ year history in the city of  Wheeling, is expanding its leadership team 
by naming three new partners. Firm partners/co-founders (and brothers) Jack and Patrick Felton recently announced the promotions of  Certified 
Public Accountants (CPAs) LaDonna Tomei, Jennifer Crouch, and Elizabeth Birch.

“We call ourselves the ‘Next Generation CPA Firm’ not only because of  the breadth of  services we offer and the cutting-edge technology tools we 
utilize, but also because of  the high-caliber professional accountants we have on our team,” Jack Felton said. “My brother Pat and I have a strong 
vision for our firm’s future, and we couldn’t be more excited to incorporate the incredible talents of  LaDonna, Jennifer and Elizabeth into that vision.”  

All three new partners are long-term FeltonCPA employees and are very active in their professional fields:  

LADONNA TOMEI, CPA

LaDonna Tomei has been with FeltonCPA since 1997. She graduated from Bethany College with a Bachelor of  Science Degree in Accounting and 
a minor in economics. While at Bethany, she was inducted into Kappa Mu Epsilon, a national mathematics honor society. Tomei is a Certified Public 
Accountant (CPA) and a Chartered Global Management Accountant, as well as a member of  the American Institute of  Certified Public Accountants 
(AICPA), WV Society of  CPAs, and the Northern Panhandle Chapter of  the WV Society of  CPAs. She is currently serving on the Board of  Directors 
for the Tri-State Tax Institute.

JENNIFER CROUCH, CPA

Jennifer Crouch was hired at FeltonCPA in 2005 as an entry level staff accountant. She later went back to college and graduated Magna Cum Laude 
from Wheeling Jesuit University with a Bachelor of  Science Degree in Accounting. In 2010, she became a Certified Public Accountant and now is 
also Certified General Managing Accountant, as well as a member of  the AICPA, WV Society of  CPAs, and the Northern Panhandle Chapter of  
the WV Society of  CPAs. She is also a Certified QuickBooks Pro Advisor. She lives in Bloomingdale, Ohio with her husband and two daughters. 

ELIZABETH BIRCH, CPA

Elizabeth Birch was hired at FeltonCPA in 2005 as a college intern. She graduated Summa Cum Laude from Wheeling Jesuit University with a 
Bachelor of  Science Degree in Accounting in 2008 and started as a full-time staff accountant. In 2009, she became a Certified Public Accountant and 
now is also a Certified General Managing Accountant, as well as a member of  the AICPA, the WV Society of  CPAs and the Northern Panhandle 
Chapter of  the WV Society of  CPAs. Birch is also a Certified QuickBooks Pro Advisor and serves as treasurer for both the Northern Panhandle 
Chapter of  the WV Society of  CPAs and Holy Family Child Care and Development Center and is a board member for the Accounting Education 
Foundation of  the WV Society of  CPAs. She lives in Wheeling with her husband and daughter.

“LaDonna, Jennifer, and Elizabeth have been a part of  the FeltonCPA family for 15 years or more,” Pat Felton said. “During that time, they have 
consistently demonstrated their expertise, talent, and outstanding dedication to client service. As Jack and I look to the firm’s future, we are confident 
that these three outstanding women will continue our legacy for helping businesses and individuals make better financial decisions through sound 
and strategic accounting advice.”  

The history of  FeltonCPA dates back to 1989 when Jack Felton operated a sole 
proprietorship out of  a small storefront office. Two years later, Jack’s brother Patrick 
joined the firm and established Felton & Felton, CPAs. In 1993, the firm incorporated 
under the state laws of  West Virginia. In 2013, the firm changed its name to FeltonCPA. 
Today their offices are located on the sixth floor of  the Laconia Building in downtown 
Wheeling, where their team of  16 employees offer full-service accounting and consultation 
solutions for both individuals as well as businesses. The firm also specializes in the unique 
accounting needs of  construction companies and nonprofits.  

*https://www.catalyst.org/research/women-in-accounting/
 
FeltonCPA Co-founders Jack and Patrick Felton have named three new partners to the firm:  
(from left) Certified Public Accountants Jennifer Crouch, LaDonna Tomei, and Elizabeth Birch. 
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JD&E provides all facets of construction services for projects of all types and sizes within the commercial, 
industrial, gas and oil and private sectors.  For quality, experience and attention to detail, contact JD&E today.

 Construction Management 
 Design/Build 
 General Contracting 
 Mass Earthwork 

 Retaining Walls 
 Concrete Structures/Foundations 
 Site Development 
 Slip/Slide Repairs 

 Pre-Engineered Buildings 
 Site Utilities 
 Structural Steel 
 Interior Work

(304)232-5000 
www.jde-inc.com 

 



feltoncpa.com | 304-233-2420 | facebook.com/FeltonCPA/

FELTONCPA a.c.
Accounting + Consulting
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At USI, we’ve become a leader by doing things differently. We bring decades 
of risk management experience, a proprietary risk analysis process and a local 
team supported by the expertise of more than 6,000 professionals nationwide. 
Let us show you how the right plan and the right partner can help protect your 
company’s most valuable assets. Experience the USI ONE Advantage today!

Building Solutions to Manage Risk 

USI Insurance Services
2-22nd Street, Ste. 200 

Wheeling, West Virginia 
304.232.0600 | www.usi.com

Property & Casualty  |  Surety  |  Employee Benefits  |  Personal Risk
© 2017 USI Insurance Services. All rights reserved.  

OVCEC
21 Armory Drive
Wheeling, WV 26003


