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Please email nwirwheelingwv@outlook.com for more information!

Wheeling, WV Council

This volunteer-based organization provides networking,
mentoring, education, and recruitment opportunities to

advance and empower those within the construction
industry!

The NWiR Wheeling Council is looking for
new members!
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National Road Utility Supply, Inc. was 
founded in 1985 on quality principles, 
products, and service. We continue today 
with these same three ideals. NRUSI 
stocks and distributes a broad line of 

water works supplies and materials to 
municipalities and contractors. With three 
locations to serve you, you can count on  
the high quality of service our customers 
have come to expect from us.
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Welcome to the January edition of 

Under Construction magazine. As 

we embrace the new year, it’s with 

immense pride that we unveil this 

issue, centered on the theme of 

“Making a Difference, Providing 

Competitive Advantages.” This 

edition dives deep into the heart 

of OVCEC; our reason for being.

 

OVCEC’s rich history and enduring legacy stand as a testament 

to the remarkable strides we’ve made collectively. From our 

humble beginnings to 2024, we continue to evolve, adapting 

to the ever-changing demands of the construction landscape, 

while remaining true to our founding principles.

 

In addition to the many member services that OVCEC 

provides, this issue explores the topic of labor relations — the 

cornerstone of our Council. We shed light on the collaborative 

efforts that foster a thriving environment for both labor and 

management, underscoring the importance of mutual respect 

and understanding in driving success.

 

We also take a look at the undeniable value of union 

apprenticeships. These programs not only cultivate skilled 

professionals, but also inspire them with a strong sense of 

commitment and craftsmanship, paving the way for a brighter 

future in construction.

As always, member news and upcoming events are featured 

prominently in this issue. It’s a celebration of the achievements, 

milestones, and initiatives undertaken by our community of 

members.

 

Moving forward, OVCEC’s strategic plan takes center stage. In 

year one of the three-year plan, we’ve made great progress and 

are positioning the Council for continued growth, new ideas, 

and success. We are always aiming to improve, and we need you 

to be part of it to make it happen.

 

I encourage you to get involved in the OVCEC in 2024. Whether 

you are a seasoned industry veteran or a newcomer seeking 

insights, there’s something here for everyone. Attend events, 

join a committee, subscribe yourself or co-workers to our 

weekly newsletter, and/or refer subcontractors and suppliers 

for membership.

 

Your feedback, ideas, and engagement are pivotal to our growth. 

Share your thoughts, join the conversation, and let’s collectively 

drive meaningful change within our industry.

 

Thank you for your unwavering support and for being an 

integral part of our vibrant community. Together, let’s propel 

the construction industry forward, creating a legacy that 

inspires generations to come.

 

Eric Starkowicz

FROM THE EXECUTIVE DIRECTOR
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The Voice of Leadership
The Ohio Valley Construction Employers Council (OVCEC) is 
more than the flagship organization of this quarterly magazine. 

OVCEC membership provides a competitive advantage. With over 
80 years of experience, the organization is leading the way in the 
area’s construction industry through a wealth of information, 
resources, professional development offerings, and social/
networking events. The benefits you receive as a member of the 
OVCEC are designed to help you and your employees with expert 
advice, training, and valuable solutions.

The OVCEC unites and represents the best in the industry. They 
serve all types of construction contractors, professional advisors, 
material and equipment suppliers, and industry-related companies 
in the region.  

The Construction Employers Council is a vast resource of services, 
information, and training for their diverse constituents within the 
Ohio Valley’s construction industry.

Our commitment to our members serves as the bedrock of OVCEC’s 
strategy. 

OVCEC’S 
COMPETITIVE ADVANTAGE 
in the Regional Construction Industry

The OVCEC unites 

and represents the best 

in the industry. They serve 

all types of construction 

contractors, professional 

advisors, material and 

equipment suppliers, and 

industry-related companies 

in the region.  
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Providing Value
The OVCEC has a professional staff that provides individualized assistance and education to members within all phases of the area’s 
construction industry. 

This includes providing a comprehensive range of offerings such as labor relations, education/training, workforce development, safety 
services, and networking opportunities.  

Through the OVCEC, members receive representation in the negotiations of Collective Bargaining Agreements, obtain training and education 
for employees, build their business, make connections, stay informed, and become a part of our amplified voice on industry issues. 

When it comes to growing and maintaining exceptional construction in our region, the Council is the ideal partner that provides the broadest 
range of advice and information. OVCEC enhances awareness about the work of the union construction industry in supporting the Ohio 
Valley’s economic and workforce development objectives.

Membership Has Its Benefits
Labor Relations Support
• Representation in contract negotiations
•  Collective bargaining
•  Resolution of disputes with labor unions related to both contractual and noncontractual matters

Improving Safety
• Safety training
• Provide safety education and posters
• Provide regular safety updates and topical information in the weekly newsletter

Plan Room Services
• The OVCEC Plan Room provides access to plans and specifications for Tri-State area projects
• Our online plan room allows members to view plans, specs, and addenda for all projects from their home or office
• The OVCEC staff is available to help you with any project needs

Cost Savings Programs
• OVCEC members can take advantage of discounts and savings programs from a number of local and national businesses

Legislative Advocacy
•  OVCEC works diligently to keep our members informed on issues that affect their businesses and the construction industry 
•  Strive to increase the excellence and diversity of the construction workforce, upsurge job site safety, and provide services that strengthen  
 the industry 
•  OVCEC also works with national, regional, state, and local construction associations, chambers of commerce, and others to improve the  
 industry

Networking
•   Members have excellent networking opportunities through OVCEC’s social activities and committees, and as they work together to advance  
 the industry
•  Understand and serve construction as a relationship business 
•  Help you build relationships and your network while working on industry initiatives

Public Relations
•  It is through the efforts of the OVCEC that the voice of the membership is projected and amplified into all forms of civic and industry-wide  
 activities
•  Purchasers of construction services and the general public are constantly reminded that OVCEC membership represents the highest  
 degree of skill, quality, and service
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It all started in the 1940s when a group of contractors recognized a need for unified contractor 
representation in organized labor dealings. These men organized the Ohio Valley Builders Exchange, 
Inc. to fulfill that need. In addition, they began to represent the common interests of those in the 
construction industry and the need to establish guidelines for quality and professionalism.

For over 30 years, the group laid the foundation of the organization, as we know it today. To reflect more 
accurately what it did, the entity then changed its name to Ohio Valley Construction Employers Council, 
Inc. in 1973.

In 1984, a platform was created to realize a vision for economic growth and increased job opportunities 
for the construction industry in the Upper Ohio Valley. Through the combined efforts of the Ohio Valley 
Construction Employers Council and the Upper Ohio Valley Building & Construction Trades Council, 
they joined their resources and collective membership to create Project BEST.  This entity facilitates 
industry development and promotes the Ohio Valley’s public and private construction. 

Today, the principal efforts and activities of the OVCEC are designed to help the construction industry 
businesses and their employees with valuable resources, expert advice, and training. This culture of 
growth and excellence is supported by contributions made to the Construction Advancement Program 
(CAP). The Construction Advancement Program of the Ohio Valley Construction Employers Council, 
Inc. was created in 1961 out of a recognition by employers of construction labor of the responsibility 
of collectively sharing in defraying the cost of conducting, administering, and servicing every phase 
of labor/management relations. These services include education/training, safety, industry relations, 
legislative affairs, HR, and public relations/marketing.

The combination of OVCEC services, its administration of CAP programs, and national affiliations 
with The Association of Union Constructors (TAUC) and Associated General Contractors of America 
(AGC) assures architects, construction users, and developers that OVCEC contractors provide the best 
value for the construction dollar. The members of this organization are the fabric of this community 
— they’ve designed, built, and maintained almost every building the eye can see. They’re proud of their 
history, and their work, and are eagerly looking forward to building the future of the Ohio Valley.

A History of Excellence, Integrity, and Expertise

Ohio Valley Construction 

Employers Council has 

been the voice of the 

Ohio Valley construction 

industry – in one form 

or another – for decades. 

For over eighty years, in 

fact. But how did it begin? 

What was the maturation 

process of the organization 

that has enabled it to now 

offer a comprehensive 

range of services that 

includes labor relations, 

education/training, 

networking opportunities, 

and much more?
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As we begin the new year, OVCEC reflects on the milestones achieved in 2023, marking a significant 
chapter in our journey toward realizing the goals outlined in our three-year strategic plan. It is a 
moment of triumph and momentum. The achievements of year one of our plan stand as a testament 
to the dedication and focused efforts driving OVCEC toward its defined objectives.

PROGRESS REPORT: 
OVCEC’s Strategic Plan — 

Milestones and Future Trajectory
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Milestones Achieved
The year witnessed pivotal transformations and proactive measures:
1. Structural Revamps: A thorough review and updating of by-laws, the transition of the Executive Committee to a Board of Directors, and  
 a strategic reshaping of the Advisory Board to involve members in committees marked foundational changes.
2. Visual Identity and Online Presence: OVCEC unveiled a fresh logo and underwent a digital facelift, enhancing its website and social media  
 interfaces for improved user experiences.
3. Physical Presence Enhancement: Interior signage installations at OVCEC Headquarters added a tangible touch to the organizational  
 identity.
4. Operational Efficiency: Embracing a more streamlined approach, OVCEC optimized its workforce by reassigning responsibilities,  
 leveraging consultants, and aligning with a more efficient staffing model, bolstering professionalism and financial resilience.
5. Engagement and Events: The inaugural Annual Membership Meeting and a series of impactful events, including training sessions and  
 collaborative industry gatherings, reinforced OVCEC’s commitment to member engagement and development.
6. Strategic Collaborations: Establishing and rebuilding alliances with industry colleagues and organizations with like goals facilitated  
 shared efforts on legislative and labor relations matters.

Ongoing and Forward Focus
Amid these victories, OVCEC remains unwavering in its dedication to ongoing priorities:
1. Community and Industry Reach: Proactive efforts continue to delve deeper into member companies, intensify social media engagement,  
 and elevate OVCEC’s visibility within the Ohio Valley and the broader construction industry.
2. Member-Centric Approach: The ethos of listening, understanding, and responding to member needs remains a cornerstone, ensuring  
 OVCEC stays aligned with the challenges faced by its constituents.
3. Digital Transformation: Prioritizing digital platforms over print reinforces OVCEC’s commitment to staying agile, accessible, and  
 technologically savvy in an evolving landscape.

Moving Ahead
As we embrace the dawn of a new year, OVCEC stands poised for further achievements, collaborations, and advancements, all in perfect 
harmony with our fundamental mission and vision.

Mission
The Ohio Valley Construction Employers Council is the unified voice of best-in-class contractors, dedicated to providing quality and value, 
using the most professional, highly skilled workforce.

Vision
Elevating the construction industry to the highest standards, providing next generation opportunities, and building a more prosperous 
community.

The journey embarked upon in 2023 has been guided by these core principles. OVCEC’s commitment to its members serves as the bedrock 
of OVCEC’s strategy, propelling it confidently toward the realization of its three-year plan. The Council is poised to amplify its impact, expand 
its outreach, and fortify its position as a key influencer within the construction industry.

As we step forward into the coming year, our dedication to advocating for our members, fostering industry-wide collaboration, and 
championing progressive change remains steadfast.

Stay engaged and connected as OVCEC continues its journey of growth and excellence, guided by our mission and vision, and fueled by the 
collective aspirations of our valued members.



 

12

In the dynamic and safety-critical fields of engineering and construction, hiring the right employees is of paramount importance. Employee 
background checks are a common practice in these industries to assess the qualifications, integrity, and reliability of potential candidates. 
Background checks offer several advantages. This article explores the advantages of employee background checks in the engineering and 
construction industries.

The background screening industry is governed by the laws and regulations established by the Federal Government through the Fair Credit 
Reporting Act of 1972 to ensure unbiased participation by employers, job seekers, and third-party background screening companies known as 
CRAs (Credit Reporting Agencies.) 

Reputable CRAs are members of the Professional Background Screeners Association (PBSA). The PBSA is a highly respected 20-year-old 
association underwritten by its over 880 members engaged in employment and tenant background screening across the USA and around 
the world. The PBSA is dedicated to creating continued excellence in the industry including robust programs for Accreditation of screening 
companies and their staff and educating CRAs on best practices.  

According to Bruce Berg, President of Berg Consulting Group, a 34-year industry expert, “The CRA is critical in the process of performing a 
reliable background check that is in compliance with the Fair Credit Reporting Act (FCRA) as well as state and local laws. The CRA not only will 
screen out any unreportable data for the employer/landlord, but with their knowledge of the over 3,200 county court repositories of criminal 
information, they can accomplish a very fast turnaround time to complete the background check as this is important for the client that is trying 
to hire ASAP. All this is done at a cost less than the cost if the client tries to do the background check themselves. The CRA also helps educate the 
client regarding best practices and how to avoid legal issues related to the recruiting process.”  

1. Ensuring Safety and Compliance
Safety is a primary concern in engineering and construction. Background checks help verify if an applicant’s history contains red flags like 
criminal convictions, substance abuse issues, or a lack of relevant qualifications. This information is crucial for reducing the risk of workplace 
accidents and ensuring compliance with industry regulations and safety standards.

According to Kimberley Meyers, VP, Human Resources at E2 Consulting & Engineers, Inc., “We want to provide the safest and healthiest 
environment possible for our clients and each employee. As such, we conduct background checks on all prospective E2 employees, rehires, or 
current employees who transition to a different position requiring a more detailed background check by the client as we provide engineering, 
environmental consulting, oil and gas pipeline engineering, infrastructure operations, and remediation-related services to clients throughout 
the United States.”

2. Protecting Company Reputation
The reputation of a construction or engineering firm is vital for winning contracts and maintaining a positive image in the industry. Background 
checks can help identify any potential issues with an applicant’s past, such as unethical behavior or criminal activities, which could harm a 
company’s reputation. Hiring individuals with a clean record can bolster a firm’s credibility and trustworthiness. According to Meyers, “Many 
of the organizations we work with have strict privacy and security requirements. We want to ensure we have qualified individuals who do not 
pose a risk.”

Pros of Employee 
Background Checks 
in the Engineering and 
Construction Industries
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3. Verifying Qualifications
In technical fields like engineering and construction, qualifications and certifications are essential. Background checks can confirm whether an 
applicant’s stated credentials, licenses, and work experience are accurate. This ensures that the company is hiring candidates with the necessary 
skills and expertise, reducing the likelihood of costly mistakes on the job.

4. Reducing Employee Turnover
Hiring an employee who doesn’t meet the job requirements or fit into the company culture can lead to high turnover rates, which are costly 
and disruptive. Background checks can help in assessing an applicant’s compatibility with the organization, leading to more suitable hires and 
lower turnover.

5. Protecting Against Theft and Fraud
The construction industry is susceptible to issues like theft, fraud, and mismanagement of resources. A thorough background check can help 
identify individuals with a history of financial impropriety, reducing the risk of embezzlement or other fraudulent activities within the company.
Always consult with your legal counsel or your human resources professional before starting a background screening program to ensure 
your process is compliant with the Fair Credit Reporting Act and applicable state or city equal employment opportunity requirements. An 
experienced background screening company can also be a valuable resource and business partner to help you stay in compliance and add 
expertise to your hiring and onboarding process. 

Article submitted by:
Preston L Gibson, Sales Manager, Justifacts Credential Verification, Inc., Pittsburgh, PA
Justifacts has 40 years of industry experience providing thorough background screening checks, professional verifications, drug testing & 
employment verification for companies large and small in a variety of industries throughout the United States and Internationally. An accredited 
Member of the PBSA (Professional Background Screening Association).



 

KARRAS PAINTING LLC 

Karras Painting LLC, one of the oldest painting 
companies in the Ohio Valley, was started in 1943 by 
Michael Karras. Formerly a ship’s captain in the Greek 
Merchant Marines, Karras came to America as a young 
man and married Betty Valan, whose father started 
the firm J.M. Valan Company, and settled in the Ohio 
Valley. Michael Karras started the business as a sole 
proprietorship operating from his home. In 1969 the 
company incorporated, expanding services and areas 
of operation and have in peak time employed as many 
as 40 painters. 
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Event: 
Join us for a morning of networking and breakfast 
as we provide updates from the OVCEC and host a 
panel of guest presenters (to be announced soon).

This is an event you won’t want to miss!

Registration: 
$40 per person

 Monday, June 17, 2024 
Golf Outing at Williams Golf & Country Club

Thursday, August 22, 2024
Steak Fry at Oglebay’s Levenson Shelter

ANNUAL 
MEMBERSHIP 
MEETING
2024

OHIO VALLEY CONSTRUCTION EMPLOYERS COUNCIL

Tuesday, 
February 20, 

2024

Place:
Oglebay Resort - West Ballroom
465 Lodge Drive 
Wheeling, WV 26003

Times:
7 a.m. Coffee & Conversation
7:45 a.m. Breakfast Buffet
8:15 a.m. Presentations/Guest Speakers
10 a.m. Program Concludes

Email:
ovcec@ovcec.com

Phone:
304-242-0520

To Register:

SAVE THE DATES
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Reliable Value: Labor Relations
Negotiation of Union Agreements

Collective bargaining is one of the most complex areas of labor relations. This is the top reason for the existence of the OVCEC. The Council 
was founded to ensure that local contractors receive unified representation in negotiations with organized labor. OVCEC holds the collective 
bargaining rights of its members and promotes their common interests.
 
Because of this, OVCEC members are on an even playing field and are not forced to negotiate separately. OVCEC provides unity, quality, and 
professionalism. We are stronger together.
 
At its best, collective bargaining is a process through which the union and employers exchange proposals, share ideas, mutually solve 
problems, and reach a written agreement. OVCEC provides expert representation in these contract negotiations, the resolution of disputes, 
and advice and counsel relating to federal, state, and local law.
 
OVCEC also shares relevant information on current labor developments in our weekly newsletter, as well as with the Labor Relations 
Committee. Additionally, current and future wage and fringe benefits information are available through the Council.

Apprentices come from a multitude of backgrounds. These men and 
women receive paid training as they work to build the Ohio Valley. 
There are sizable benefits in the union apprenticeship model, and it 
is a family-sustaining career path worthy of consideration.
 
Joint labor-management construction apprenticeship programs 
in our tri-state area construction industry provide hundreds of 
millions in long-term economic value. When it comes to growing 
and maintaining an exceptional workforce, you can’t do better than 
a union apprenticeship.
 

In 1984, we partnered with the Upper Ohio 
Valley Building & Construction Trades 
Council to create Project BEST, to facilitate 
industry development and promote the Ohio 
Valley’s public and private construction. 

Their efforts are aimed at economic growth and increased job 
opportunities for the construction industry in the Upper Ohio Valley.
 
Unlike colleges and trade schools, union apprentices are paid as 
they learn their trade. It is a fair wage that reflects the skills and 
knowledge they bring to the job. In addition, union members 
receive benefits such as health insurance and retirement plans. 
These benefits can provide financial security and peace of mind 

for employees and their families. Doesn’t that sound better than a 
mountain of student loan debt?
 
Because apprentices earn while they learn, they work on a job 
site with experienced journeymen, who teach them the trade. 
Apprentices earn a good paycheck, as they learn the ins and outs 
of how to become a highly trained craftsman. Besides on-the-job 
training, apprentices also receive classroom instruction on various 
key industry topics. Furthermore, they also earn industry-leading 
OSHA safety certifications and other certifications required by 
contractors.
 
By using a JATC-trained construction workforce, project owners and 
contractors know that they are getting qualified professionals who 
help complete jobs safely, on time, and on budget.
 
The union-trained workforce saves project owners money by 
producing high-quality work done right the first time, increasing 
the long-term value of the project. Using a workforce that will 
perform quality work correctly the first time increases productivity 
and lowers costs.
 
To learn more about apprenticeships and upcoming opportunities, 
please visit www.projectbest.com.

The Benefits of Union Apprenticeship Programs

OHIO VALLEY CONSTRUCTION EMPLOYERS COUNCIL
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WesBanco Arena Upgrades – JD&E Construction Services
The Bud Light Blue Line Lounge and the new VIP seating areas were complete for the first home game November 4, and the kitchen upgrades 
were finalized just in time to provide a great menu for the Thanksgiving Eve home game!

PROJECT SPOTLIGHT



740-217-7685 | verdantas.com

Hull is now Verdantas

Our commitment to excellence has not changed.

For this new company, we’ve brought together like-minded people from across the country with the 
same level of commitment to our clients’ success. With greater reach and capabilities from nearly 450 
environmental engineers and scientists, we are ready to build a brighter tomorrow for everyone.  

WHAT WE DO
• Industrial
• Substation Services
• Commercial / Institutional

Steubenvil le • Pittsburgh • New Castle • Sunbury • Toledo • Fairfax
www.bruceandmerri lees.com (800)  652-5560

• Power Generation
• Renewable Energy
• Engineering & Testing

WHAT WE VALUE
• Safety
• One Team
• Integrity

• Innovative
• Professional
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NEW MEMBERS

Environment Control Ohio Valley, Inc. (ECOV) is a locally owned commercial cleaning service that 
has been serving the Ohio Valley since 2008. Our Wheeling office is the heart of our operations, 
and we also have locally run offices in Pittsburgh and Morgantown. ECOV is an independently 
owned and run franchise of Environment Control, Inc., a nationwide provider of janitorial 
services since 1963.

Sean Frazier, the owner of ECOV, has been a part of Environment Control for over 30 years. He 
began his career as a part-time routine cleaner and worked his way up becoming the director 
of operations in Columbus, Ohio. In 2008, Sean was given the opportunity to start his own EC 
company in Wheeling. Starting with 15 employees and a handful of accounts, today ECOV services 
customers from a myriad of industries all over the tri-state area with more than 220 staff.

ECOV specializes in construction cleanups along with daily commercial cleaning and floor care. 
Our special services staff have the experience of putting the final touches on any sized project, 
from small office renovations to large 125,000-square-foot refrigerated warehouse additions. Our 
team makes sure that all the hard work put into a project shines for the client.

ENVIRONMENT CONTROL OHIO VALLEY, INC.

Justifacts Credential Verification, Inc. has redefined the background screening experience for companies and their job applicants with state-of-
the-art technology and uncompromising customer service. Over the course of 40 years, our clients have grown into thousands of small/mid-
sized businesses, Fortune 500 companies, and everything in between. Justifacts is dedicated to providing clients with the most streamlined, 
compliant, and accurate background screening and drug testing solutions available today. We pride ourselves on providing a perfect balance 
of technology and personal touch service all at a reasonable price on a convenient to use platform. Contact Justifacts for a no obligation review 
of your background screening process at 800-356-6885 or sales@justifacts.com. Address: 5250 Logan Ferry Road, Murrysville, PA 15668

JUSTIFACTS CREDENTIAL VERIFICATION, INC.



22

RSQP Print & Design has been operating in the Ohio Valley as a full-service print shop for the past 46 years. We offer both printing and design 
work to our clients. We have a team of professionally trained graphic designers who will use their skills and expertise to improve the look 
of your projects. Whether you need a business card, postcard, poster, rack card, banner, window signage, wedding invitation, or any type 
of marketing material, the graphic designers at RSQP Print and Design will work with you to satisfy your design needs. Everyone on the 
RSQP team is committed to providing the best customer service and producing the highest quality work for our clients. The print shop can 
contribute its longevity to keeping up with technology and offering the latest design needs of both large corporations and small, independent 
businesses. RSQP has a knowledgeable staff and the appropriate equipment to provide efficient, high-quality printing at competitive prices. 

Because of the many successful years of Rich and Shirley's in the local market, it was decided to update the logo to reflect both the many 
additional services now offered, and maintain the history of quality and dependability associated with the name Rich and Shirley's. We feel 
the new logo, RSQP Print and Design, adopted in 2005, better illustrates this. 

RSQP offers many different services to our customers. If you have any questions about a particular service, feel free to contact us. 
E-Mail: printshop@rsqp.net • Ph: 304-233-7433  • Web: rsqp.net 

RSQP PRINT & DESIGN

Tipping Point’s mission is to unlock a neighborhood’s highest potential through commercial real estate development.  We lead each project 
with unwavering integrity through our values of Teach, Truth, Transparency and Transform, which means we only get involved in projects 
that are transformational in nature.

We build trust among all project stakeholders by putting the ideas of individuals most directly impacted by the project as the top priority.  
We integrate as many of these priorities as possible into development plans and will work with public officials, community development 
corporations, non-profits, and investors to raise capital to make these challenging projects a reality.  

In the last 12 months, we’ve helped secure over $135 million in public and private capital across all of the projects in our current portfolio.  

For more information, visit www.tippingpointdev.com or email createchange@tippingpointdev.com.

TIPPING POINT

NEW MEMBERS
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NEW MEMBERS

As the birthplace of West Virginia and an early industrial hub along the Ohio River, Wheeling holds a unique place in American history. Its 
designation by Congress as a National Heritage Area provides an effective way to tell the stories of its rich cultural past and to conserve its 
natural and historic resources.
 
In 2016, Reinvent Wheeling, the city’s Main Street program, merged with Wheeling Heritage. As a Main Street West Virginia Community, 
Wheeling Heritage added programs that focus on business development, city planning and public art. Since our inception in 1994 as a 501(c)
(3) organization, Wheeling Heritage has leveraged funding and expertise to play an integral role in shaping the city’s redevelopment.
Our mission is to be a catalyst for the revitalization of Wheeling.  
 
For more information please visit wheelingheritage.org

WHEELING HERITAGE

MPW Industrial Services — a veteran and family-owned business established in 1972 — is the leading provider of industrial cleaning, facility 
management, water treatment and management services throughout North America. Based in Hebron, Ohio, MPW has operated in the Ohio 
Valley for more than 50 years and is affiliated with the National Maintenance Agreement Policy Committee and the IUPAT District Council 53 
union, among other local organizations. 
 
MPW assists in enhancing operational efficiencies, improving reliability and minimizing costs. In-house engineers and fabrication technicians 
understand the importance of customized proprietary tooling and mobile operating systems capable of accommodating unique industry 
requirements and demands. Our highly qualified and thoroughly trained personnel promptly respond to customer needs, delivering services 
with the highest ethical standards and commitment to safety.

MPW INDUSTRIAL SERVICES

MASCARO CONSTRUCTION COMPANY

Founded in 1988, on the simple premise to be a great builder and deliver extreme customer satisfaction, Mascaro has grown to be one of the 
region’s largest contractors. This growth is reflective of the people we employ and the knowledge and dedication they bring to the project. 
All employees are committed to the Mascaro Advantage: be humble, hungry, and smart; provide a family atmosphere; do the right thing; 
and outwork the competition. By incorporating these values into our day-to-day activities, we achieve our core purpose, which is to deliver 
a great experience to our clients, employees, and our community. Our experience in design-build, construction management, and general 
contracting allows us to provide the best project management solution to control cost, quality, safety, and schedule. From senior management 
to field personnel, we firmly believe that when you build with Mascaro, you build with the best.
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NORTHERN DIVISION: 
740.699.0082     Fax: 740.699.0084

65945 Airport Road, St. Clairsville, OH  43950

AIRPORTS:
•  Installation of Engineered Material
 Arresting System (EMAS)
•  Crack Sealing
•  Asphalt Surface Treatment
•  Runway Marking (permanent and temporary)
•  Sealcoating

STATE/FEDERAL ROADWAYS:
•  Work Zone Traffic Control Devices
•  Raised Pavement Markers (RPMs)
•  Pavement Marking/Road Striping
•  Thermoplastics
•  Crack Sealing and Joint Adhesive

PROJECTS:
•  Driveways
•  Parking Lot Pavement Marking
•  Tennis/Basketball Court Coating

                                We are a Disadvantaged Business Enterprise (DBE) 
                                 Certified in Ohio, West Virginia, Delaware, 
                                   Florida, Indiana, Kentucky, Maryland, 
                                     New Jersey, New York, North Carolina, 
                                      Pennsylvania, Tennessee and Virginia.

O  F    W  E  S  T     V  I  R  G  I  N  I  A

Asphalt
Pavement

Association

SERVICES

WE OFFER

COMPANY

OVERVIEW

LICENSES

and Codes

SOUTHERN DIVISION: 
304.372.7770     Fax: 304.489.7214

3164 Southern Highway, Mineral Wells, WV  26150

AMBER SEMONES, PRESIDENT • ASEMONES@MIDATLANTICUSA.COM
www.midatlanticusa.com

Mid-Atlantic Maintenance

                      Mid-Atlantic Maintenance was established in 2010. 
           We are a Small Business Certified (SBE) and a Women-Owned business.

License Number: WV 047493
DUNS: 054116478
NAICS: 237310, 238990, 339950, 561990, 14621

With over 30 years of combined experience and competitive pricing, Mid Atlantic Maintenance 
offers a vast array of traffic related services. We are committed to providing 

great customer service. Serving the public and private sector, 
we consider no job to be “too Big or too Small”.

AIRPORT RUNWAY MAINTENANCE • STRIPING • TRAFFIC CONTROL • CRACK FILLING • SEALCOATING

Partner with OVCEC Member Rewards 
and receive discounted services and products as a 
membership benefit

As a “thank you” for your membership with OVCEC, your business has access to national account pricing through OVCEC’s 
Member Rewards Program. These national accounts are managed by DSI, a group purchasing organization, but the associated 
savings opportunities are available to you solely as an OVCEC membership benefit and without DSI based costs or purchasing 
requirements. For more information, please contact Michael Petruzzi, DSI, Director of Business Development at 720-382-8162 
or at mpetruzzi@dsi-mail.com.

OHIO VALLEY CONSTRUCTION EMPLOYERS COUNCIL
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MEMBERS IN THE NEWS

In conjunction with celebrating a milestone of 70 years, Beaver 
Excavating Company recently recognized the diligent and 
safe work of Beaver employees at their annual Safety Awards 
celebration. They honored leaders who went above and beyond 
to drive their number one core value of Safety.

Wheeling Gateway Center Survey
Tipping Point released a survey for public input on the 
Wheeling Gateway project. The public is encouraged to 
make their voice heard about what they would like to see at 
the site. More information and the survey can be found at  
https://wheelinggateway.tippingpointdev.com.
 
This also marks the launch of Tipping Point’s proprietary and 
ground breaking interactive project portal that will allow 
residents to provide input and follow along with updates related 
to the Wheeling Gateway Center development.

Songer Services, as well as ICEBAC, recently presented Robert 
Hoover with the 2023 Eugene George Dedication Award. His 
career building and maintaining trustworthy relationships 
with stakeholders, labor officials, management/contractors, and 
clients has allowed him to provide experience and knowledge to 
organizations seeking a strong labor relations presence within 
the construction industry.
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Local Trade Unions Donate to Soup Kitchen
Upper Ohio Valley Building and Construction Trades donated 
$1,500 to the Soup Kitchen of Greater Wheeling. International 
Brotherhood of Electrical Workers Local 141, Plumbers 
and Steamfitters Local 83, and Iron Workers Local 549 also 
provided their own donations, totaling $5,500 given to the Soup 
Kitchen by local trade unions.
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Kalkreuth Roofing & Sheet Metal was proud to partner with 
Catholic Charities West Virginia again this holiday season for their 
Angel Tree initiative. Kalkreuth team members brought smiles to 
children's faces by donating a van full of thoughtful gifts! 

Bruce & Merrilees received a citation from the House of 
Representatives of Pennsylvania, sponsored by PA State Rep. Marla 
Brown of the 9th Legislative District. The citation commemorates 
the company’s 75th anniversary and recognizes its contributions to 
both the electrical industry and the local economy.



Locally Owned.
Local Decision Makers.

MyMainStreetBank.com
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OVCEC MEMBERS
2024 Board of Directors
Executive Director
Eric W. Starkowicz

President
Michael J. Leo
Jarvis, Downing & Emch, Inc. 

Michael J. Baker
Cast & Baker Corporation

Michael A. Gianni
The James White Construction Company 

Robert A. Gribben, Jr.
Grae-Con Construction, Inc.

Brian M. Hendershot
Ohio-West Virginia Excavating

James J. Hurley
Kalkreuth Roofing & Sheet Metal, Inc.

Michael L. Mickler
LM Construction, Inc. 

General Contractors
Beaver Excavating Company
Carl Walker Construction, Inc.
Cast & Baker Corporation
Cattrell Companies, Inc.
Chapman Corporation
Dick Building Company LLC 
Grae-Con Construction, Inc.
The James White Construction Company
Jarvis Downing & Emch, Inc.
Landau Building Company
Mascaro Construction Company
McCart Construction, LLC
O’Brien’s Companies
Ohio-West Virginia Excavating Company
Savage Construction Company
Shelly & Sands, Inc.
Songer Services
Stevens Engineers & Constructors
Volpatt Construction
Walters Construction, Inc.
Warren Door/Traichal Construction

Specialty Contractors
Able Concrete, Inc.
American Plate Glass, Inc.
Angelina Stone & Marble, Ltd
Atlas Mechanical Insulation, Inc.
Brewer & Company of West Virginia, Inc.
Bruce & Merrilees Electric Company
Buckeye Mechanical Contracting, Inc.
Buckeye Steel, Inc.
Century Steel Erectors
Cogar Right of Way Clearing, LLC
East Coast Metal Systems, Inc.
ERB Electric Company
Fire Foe Corporation
GPC Contracting Company
H. E. Neumann Company
Intex Services, LLC
Kalkreuth Roofing & Sheet Metal, Inc.
Karras Painting, LLC
Kris-Crete Contracting, Inc.
LM Construction, Inc.
Mid Atlantic Maintenance
Mountain Aire Heating & AC
MPW Industrial Services
Murphy Consolidated Industries
N F Mansuetto & Sons, Inc.
Northern Panhandle Pipe & Supply, Inc. 
Over & Under Concrete Construction, Inc.
Petticord & Son, Inc.
Quality Steel Erecting
S A Comunale Company
Schenerlein & Sligar, Inc.
Sky Construction, Inc.
United Electric of Wheeling, Inc.
Universal, Inc.
Walden Industries, Inc.

Weirton Lumber Company
Yahn Electric Company, Inc.

Affiliate Members
4 Seasons Window Cleaning
All Crane Rental of Pennsylvania
Belmont Savings Bank
Best Line Equipment
Beyond Marketing
Breisch & Crowley, LLC/
      BCdesignbuild.com
Bridgeport Equipment & Tool
Carpenter Connection, Inc.
Carpeting Unlimited, Inc.
Carpets by Jamison, LLC
Cerrone Associates, Inc.
Colonial Life & Accident
CT Consultants 
DMAC, LLC
Doing Better Business (DBB)
Encova
Environment Control Ohio Valley, Inc.
Environmental, Health & Safety  
      Solutions, Inc. 
Famous Supply Company
Felton CPA
First Choice America CFCU
The Flooring Center
General Rental, Inc.
Glessner Wharton & Andrews  
      Insurance, LLC
Graybar Electric Company
Gunton Corporation dba Pella Window        
      and Door
Hazlett, Burt & Watson, Inc.  
Heidelberg Materials
Hillside Motel
Hughes Design & Gift Gallery, Inc.
iHeart Media
Jefferds Corporation
Justifacts Credential Verification 
Kennedy Hardware Company, Inc.
Kozicki, Hughes, Tickerhoof, PLLC
LBRA Architecture
Lollini & Sons, Inc.
Mack’s, Inc.
Main Street Bank Corporation
Matyskiela & Grant, Inc.
Mazzella Welding & Fabrication, Inc.
McCoy Consulting Services LLC
The McKeen Group
McKenzie & Riedel Wealth Management 
McKinley & Associates
McKinley Carter Wealth Services 
Milwaukee Tool
Minute Men HR Management Services
Mobilize 360
Moody and Associates, Inc.
Mull Group, Inc.

Mutual Wholesalers of Wheeling
National Road Utility Supply, Inc.
NCI - Nursing Corps
Ohio Valley Printing Company
Omni Strategic Technologies
Paull Associates Insurance/Real Estate
Phillips, Gardill, Kaiser & Altmeyer, PLLC
Ponzani Landscaping Company 
The Printing Press
ProMedica Medical Management
Raymond James Financial Services 
RECO Equipment, Inc.
Repco II
Richardson Copy Concepts
RSQP Print & Design
Sands Electric Company
Scatterday Architecture
Seubert & Associates
Spilman, Thomas & Battle, PLLC
Stanley Black & Decker (DEWALT)
State Electric Company
Steele Insurance Associates, Inc.
Steptoe & Johnson, PLLC
TaylorMade Printing Services
Top Notch Landscaping & Supply, LLC
Truist Financial
TSG
Undo’s Executive Catering Division
United Bank
USI Insurance Services, LLC
Verdantas
WA Wilson & Sons Inc
WallacePancher Group
WesBanco Bank, Inc.
Wesco Disbribution
Westfield Companies - Ohio 
      Farmers Insurance
Wheeling Area Chamber of Commerce
Wheeling Office Supply
Whiteside of St. Clairsville, Inc.
WITTS Services
WTRF-TV

Associate Members
Belmont Harrison Vocational 
      School District
MPLX
Oglebay
Regional Economic Development 
      Partnership 
Reynolds Memorial Hospital
Tipping Point
Wheeling Heritage



Visi t  www.undos.com or fol low us on         :  Undo’s Family Restaurants

Famous Steak Night under ten bucks!

Legal WV Gaming
Banquet Facilities Available

UNDO’S CATERING – CALL US AT 304-233-5566
WE CATER ANY EVENT, NOTHING TOO BIG OR TOO SMALL

Reservations Accepted

A Taste of Italy ... 5 Locations!

The Finest Authentic Italian Restaurants and the Best Sports Bars in the Region – 
all from one family since 1953.

Undo’s West
51130 National Rd.
St. Clairsville, OH
740-695-8888

Undo’s Benwood
753 Main St. 
Benwood, WV

304-233-0560
CLOSED ON TUESDAYS

Undo’s Elm Grove
2153 National Rd.

Wheeling, WV
304-242-5585

OPEN FOR LUNCH

Undo’s Weirton
350 Three Springs Dr.

Weirton, WV
304-723-9700

Undo’s on the Pike
Quality Inn
700 Pike St.
Marietta, OH

740-374-7280

STEAKS • SEAFOOD • PIZZA • PASTA

Richardson Copy Concepts 
72 East Cove Avenue, Wheeling, WV  26003      

(304) 242-1030 
 

Sales - Service - Supplies 
Rentals - Leasing - Quick Prints 

Andy Richardson, Owner 

   
           
 
 
 
 
 

 IBEW #141                   NECA 
    

           United Electric   304-232-1330 
     Stewart Electric   304-277-4589 
           ERB Electric   740-633-5055 
          Yahn Electric   304-232-5070 
          Carol Electric   740-676-1572 
         Bryan Electric   740-695-9834 
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feltoncpa.com | 304-233-2420 | facebook.com/FeltonCPA

FELTONCPA a.c.
Accounting + Consulting



at OVCEC Building

OFFICE SPACE
AVAILABLE

21 Armory Drive
Wheeling, WV 26003
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Two (2) distinct office spaces now available at the OVCEC 
building!
• Approximately 550 sq. ft.: Ideal for small teams or startups  
 seeking a compact, yet functional workspace. 
• Approximately 2,700 sq. ft.: Spacious and versatile, perfect for  
 growing businesses or established teams. 
 
Located off I-70 in Wheeling, WV, our prime location offers a 
host of advantages:
• Strategic Location & Easy Access: Conveniently situated off I-70,  
 with immediate proximity to Wheeling Hospital, restaurants,  
 and other businesses. 
• Ample Free Parking: Aspacious, newly paved parking lot  
 ensures hassle-free parking for you, your team, and visitors. 
• Customizable Spaces: Spaces can be tailored to meet your  
 business needs, including opportunities for interior floor plan  
 customization and branding to reflect your company's identity  
 and culture. 
• Fitness Trail: Enjoy The Wheeling Heritage Trail for invigorating  
 breaks and wellness activities, just steps away. 
• Responsive Management: On-site management ensuring  
 quick resolutions to any issues or concerns. 

Showcase your business to a wide audience by 
advertising in the upcoming issue of Under Construction 

magazine. With a circulation that reaches industry 
professionals and owners, this is your chance to shine a 

spotlight on your services and expertise. 

For rates and specifications, please email 
ovcec@ovcec.com. 

Don’t delay — help your business stand out in the next 
issue of Under Construction magazine!

Promote Your Business! 
Advertise in 

Under Construction 
Magazine Today

Email ovcec@ovcec.com or call 304-242-0520 
for leasing inquiries.


